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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SMI.  RADHADEVI

GCOENKA COLLEGE FOR WOVEN

Name of the head of the Institution

Dr. D. N Was

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07242450905
Mobile no. 7588041801

Registered Email

devvya@nuai |l . com

Alternate Email

princi pal @dgakol a.ac.in

Address Near Covernment M|k Schene, Mirtizapur
Road,

City/Town Akol a

State/UT Mahar ashtra

Pincode

444001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

M. Sanjay T. Vite

Phone no/Alternate Phone no.

07242450905

Mobile no.

9922516626

Registered Email

rdgwcakol a@mei | . com

Alternate Email

sanj ay. vite@ dgakol a. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rdgakol a. ac. i n/ docunent s/ AQAR 20
17_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://rdgakol a. ac. i n/ docunent s/ Acadeni
cY%?0Cal ender Y?ORDE®02018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2.71 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 02- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://rdgakola.ac.in/documents/AQAR_2017_18.pdf
http://rdgakola.ac.in/documents/AQAR_2017_18.pdf
http://rdgakola.ac.in/documents/Academic%20Calender%20RDG%202018-19.pdf
http://rdgakola.ac.in/documents/Academic%20Calender%20RDG%202018-19.pdf

Personal ity and Skill 12- Feb- 2019 48
Devel opnent 30
Engl i sh Language Learni ng 20- Feb- 2019 43
& Speaki ng 30
Short Term Cour se 08- Jan- 2019 45
Enbr oi dery 30
Wor kshop on Criterion V, 22-Jan- 2019 34
VI, VIl of NAAC New 1
Gui del i nes
Programe on CGender 14- Feb- 2019 75
Sensi tization 1
Training Progranme on M S 01- Feb- 2019 22
for Non-Teaching Staff 1
Workshop on Criterion 19-Jan- 2019 34
[11, 1V of NAAC New 1
Gui del i nes
No Vehicl e Day 01- Dec- 2018 536
12
Wor kshop on I CT 15- Dec- 2018 24
1
Wor kshop on Criterion |, 03- Dec- 2018 34
Il of NAAC New Gui del i nes 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Phi | osophy Lecture Series | CPR 2019 10000
1
Institution Unnat Bhar at VHRD, Covt. of 2019 50000
Abhi yan India, IIT, 365
Del hi
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5010_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5010_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5010_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Paperless (mninmumuse of paper) Wrking Mechanismin the institution.

2. Mdtivate the faculty for

I nt er nati onal

research and extension activities through various
wor kshops and encouraged the scholars and faculty to attend Nati onal
conf erences/ sem nar s/ wor kshops.

and

3. Established MOU with | QAC O uster

I ndi a.

4. Monitoring all working comittees,

t eachi ng,

| earni ng and eval uati on process.

5. Donated garnents to Gayatri
Fashi on Desi gni ng Progranme.

Bal i ka Aashram nade by the students of Textile and

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se conference, sem nar,

Col | ege Level Sem nars and Wr kshops

library of the college

wor kshop and pl acenent activity, etc wer e organi zed.
To organi se Financial Literacy Organi sed MAI programre in which our
Programme for students and staff Honour abl e President was the resource
person and SEBI for staff was
or gani zed.
To purchase additional books for the New books purchased during the year in

a central library of the coll ege.

To active Alumi Associ ati on and Par ent
Teacher Forum of the institution

Al ummi Associ ati on neet were organi zed.

To pronote cultural and comrunity
devel oprment activities with the hel p of
NSS and NCC units of the institution

Various cultural and comunity

devel opnment activities were pronoted
with the help of NSS and NCC units of
the institution.

To felicitate students and staff of the
institution for their achi evenents

Students and staff of the institution
were felicitated in felicitation
programe for their outstanding
performance throughout the year.

To pronpte research and extension
activities

Teachers were encouraged to wite
research paper for peer reviewed
journal s and conference proceedi ngs.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5010_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5010_Contribution.xlsx

Duty | eave granted to teachers to
attend national and international
conferences and sem nars. Various
Extension Activities were taken.

To arrange placenent activities though
i ndustrial |inkage and pl acenent cell

Attenpts were nade for
st udent s.

pl acenment of

To formvarious working comittees for
the smooth working of the institution

Various working committees forned &
functional with periodic interactions.

To prepare Acadeni c Cal endar of 2018-19

Academ ¢ Cal endar is prepared and

upl oaded on col |l ege website. Acadenmic,
Co-curricular & Extra-curricul ar
activities conducted in tune with
Acadeni ¢ Pl an.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Conmittee (CDC) 10- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managenent I nformati on System (M S)
currently operational (maximum 500 words) Yes, Institution has MS Software

t hrough which appropriate coordination
anong nmanagenent, adm nistration,
teachers and students is done. Through
M S Uni que PNR nunber is generated for
every student, which enables entire
data related to her for all the three
years. For exanples, Students

Admi ssion, |card generation, Fee

recei pts, generation of adm ssion slip,
Students List, etc. MS maintains all
students’ records from adm ssion to
exam nation. Bona fide certificates,
Character Certificates and Transfer
Certificates, etc. are issued with the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5010_Quality.xlsx

help of MS. The MS is used in the
functioning of the college in respect
of adm nistrative process including

Fi nances, Incone tax reports, Arrears
details, Salary structure for

enpl oyees. Enpl oyees’ records in form
of biometrics attendance are stored.

Li brary Managenent System for staff and
students is operational. Al accounting
data is stored and generated through
Tally ERP 9.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sant Gadge Baba Anravati University, Amravati has provi ded Annual Academ c
Cal endar for the session 2018-19 to differentiate teaching and non-teachi ng
days and hol i days. | QAC has prepared Action Plan and Academ ¢ Cal endar in
accordance with departnental Acadenic plans provided. Syllabus is inplenented
t hrough academic, curricular, co-curricular and extra-curricular activities,
field project, Value added courses, Syllabus Conpletion Report, Feedback and
are carried out in tune with Academ c Cal endar. Wrkload to the regular and
(appointed) CHB faculties is alloted by the respective head of the departnents
in departnental neetings. The curriculumis executed as per the teaching pl ans
whi ch are prepared before the commencenent of the academ c session. Various
records are maintained through Academic dairy. The classes are conducted as per
the Time- Table. Evaluation is done through unit tests, open book tests,
interactive sessions, etc. and it enables teachers to find out slow and advance
| earners. Accordingly, slow learners are given renedi al coaching and vari ous
platforns are nade avail abl e to advance | earners such as Self Governance Day,
Extra Books from Library, Chance to represent in various conpetitions and so
on. In order to achieve the CO PO PSO effectively, innovative and traditional
teaching techni ques are foll owed such as I CT , Denobnstration, Poster
Presentation, Ganes and Puzzl es, Sem nars, Survey, Wrkshop, G oup D scussions,
Quiz conpetition , Guest Lectures, Exhibitions and visits. Along with it co-
curricular activities such as, Essays, Debates, Election, Awareness Progranme,
Day cel ebrations, and various departmental activities are conducted to achieve
curricular ains. Extension activities are carried out with the help of NSS and
NCC unit of the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Short Term Ni | 08/ 01/ 2019 30 Entrepreneur Enbroidery
Cour se ship
Enbr oi dery Enpl oyablity
Engl i sh Ni | 20/ 02/ 2018 30 Ent r epr eneur Engl i sh
Language ship Language
Lear ni ng and Enmpl oyablity Speaki ng
Speaki ng

Personal ity Ni | 12/ 02/ 2019 30 Enpl oyablity Personality




and skill
Devel opnent
for better E
npl oyabi lity
Sutra Ni |
Sanchal an
Ek-
Kaushal ya
(Conperi ng
Skills)

Anudi ni  Lekh Ni |
an/ Pr oj ect
Witing

13/ 03/ 2019 30

02/ 02/ 2019 30

Enpl oyabl ity Conperi ng
Enpl oyablity Pr oj ect
Witing

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA M.T, ELT, SLT, HLT, PQ., 07/ 06/ 2018
SOC, H'S, HEC, MJS, PSY,
ECO, SPE, PHI
BCom MAR. ENG. HIN. A/C ITB. 07/ 06/ 2018
BMS etc
BBA HRM MAR MGT. MNG  SKILL 07/ 06/ 2018
MA Political Science, Hone 05/ 07/ 2018
Econoni cs, Phil osophy,
Soci ol ogy
MCom ENT. & SKILL DEV. SVG 13/ 12/ 2018
INV. Planning, Sales &
Di stribution MaT
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA M.T, ELT, SLT, HLT, PQL, 14/ 06/ 2018
SCC, H'S, HEC, MJS, PSY,
ECO, SPE, PHI
BCom MAR, HI' N, SAN, SPE 14/ 06/ 2018

BSc Nutrition

Hone Sci ence, YOG, KG
PD, | NTERNET, PM GC, RE

14/ 06/ 2018

VA ENG MAR, SAN, HEC, SOC, 14/ 06/ 2018
PH , PCL. SCI
Msc FSN, HD 14/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
182

Diploma Course
65

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5010_Program_introduced_1585327278.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Lokkal a Bharud / Fol k
Song

Short Term Cour se 08/ 01/ 2019 45
Enbr oi dery
Engl i sh Language Learni ng 20/ 02/ 2018 43
and Speaki ng
Personal ity and skill 12/ 02/ 2019 48
Devel opnent for better
Enpl oyability
Sutra Sanchal an Ek- 13/ 03/ 2019 20
Kaushal ya (Conpering
Skills)
Anudi ni  Lekhan/ Pr oj ect 13/ 03/ 2019 6
Witing
Samaj Prabhodhanpar 02/ 02/ 2019 20

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Nutrition

Hone Sci ence

8

BSc Nutrition

Hone Sci ence

52

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur institution has a well-devel oped feedback nmechani sm which takes into

consi deration the eval uation of teachers, principle and the college by the
students. The data is collected in the formof prescribed format and is

anal yzed by such evaluation. Qur strong as well as weak points are al so

anal yzed by al um na which helps us in inmproving not only the curricul um but

al so the internal environment of the college. College conducts best practices
by providing infrastructure facilities which are available in the prem ses.
Parents are also invited to give their opinion by the way of parents neeting.
Through the neans of analysis it is cleared that college is excellent for its
discipline, punctuality and other extra curriculumactivities. There is a great
ent husi asm and participation of students in various aspects such as the N. S. S.
N.C.C. They are also involved in activities such as the social gatherings in
different events. The teaching nethods are satisfactory and 80 of the teachers



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5010_Value_added_courses_1584101008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5010_Projects_undertaken_1584684476.xlsx

are given “A’

facilities of

sone financi al

college for their

this suggestion is brought
span of time it would be soon made avail abl e.
is utilised for the future endeavours and the suggestions if any noted for
i nprovenment are conveyed to the respective heads and various stakehol ders.

grade by the students.
the quality and adm ni strati on of education
and the suggestion gained at the tinme of feedback. There is a great devel opnent
in the assessnent process due to this feedback. There are al so excell ent

The coll ege is having al um na

associ ation al so provide
data shows that the

provi ded by the coll ege
devel opnent of students.
done by the college staff.
gui dance gai ned t hrough

| aboratory to the students.
associ ation and neetings are held regularly. A um na
support to the students.
parents of the student are happy with the facilities
and also the efforts nade by the college for overal

The students of our college appreciate the hard work
The students are also satisfied with the support and
Feedback from students and their
suggest that there should be a girls conmon roomin the prem ses.
into notice of the nanagenent and within a short

The anal ysis of these feedbacks

bright future.

It

The feedback

The feedback mechani sm hel ps us to inprove
hel ps in inplenmenting new i dea

par ents
Accordi ngly

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

Msc Nutrition FSN, HD 40 35 35

MCM 80 0 0
VA ENG MAR, SCC, 1160 282 282

SAN, HEC, PQL,
PH , MJS

MCom 160 171 171

BBA 120 27 27

BCA 120 83 83
BSc Nutrition 360 145 145
BCom MAR & ENG 660 686 662

VEDI UM
BA 1360 1198 1198
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2638 468 38 0 25

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Number of

ICT Tools and

Number of ICT

Numberof smart

E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5010_Demand_ratio_1584677533.xlsx

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 38 141 4 0 135

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a Mentoring Committee with a Chief Coordinator who along with the committee members,
representing each department, plans and executes the program of mentoring with appropriate balancing
between the mentors and the mentor. Each departmental Mentoring In charge is given the responsibility, for the
concerned department in the matter. The departmental in charge appoints teachers as mentor and distributes the
students among the teachers. Every mentor teacher holds mentoring oriented interactive sessions with the
students in the batch. Various aspects related to mentoring are discussed and solved during such sessions.
Every mentor keeps a record of the sessions and their outcome. The same is reported periodically. Mentor
Mentee Committee has been made to incorporate and correspondence between teacher and student. Main aims
and objectives of this committee are as follows. 1. Every student of the college should be attached with their
mentor teacher. 2. Every mentee should get each and every facility available in institution. 3. Every notice related
with students should reach to each student. 4. E-mail Id, Adhar card No, Mobile No, etc of the students should be
collected so that they can get their benefit and notices accordingly. 5. All permanent teacher staff is 38 in number
and the student registered under them were 1896. 6. Maximum teachers have taken meetings with their mentees
twice in a year. 7. All mentees made their mail Id and registered their adhar card no. 8. Great bonding between
mentor mentee is the result of this committee. 9. Mentor mentee ratio of the institution is 1:50 approximant. Out
Come of Mentor Mentee Committee « Many problems of the students have been solved by this committee. «
Target of 100 implementation of the scholarship scheme has been achieved with the help of committee. ¢
Administration and discipline of the institution has been followed completely. « The educational atmosphere had
become sportive and happy with the harmony among teacher, students and environment.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1896 38 1: 50

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

61 38 23 0 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. D. N VWas Pri nci pal Ph. D. Supervi sor,

BOS RRCMenber,
SGBAU, Anr avat i

2018 Dr. Anjali A Pr of essor Ph. D. Supervi sor
Raj wade BOS Member, SGBAU,

Ant avat i
2018 Dr. Archana Anbhore Pr of essor Ph. D. Supervi sor
BOS Menber, SGBAU,

Ant avat i

2018 Dr. N L. CGondane |Associate Professor | Ph.D. Supervisor,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5010_ict_tools_1584677663.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5010_e_resource_1584162437.xlsx

SGBAU, Anr avat i

2018

Dr. Dhanashri Pande

Associ at e Professor

Ph. D. Supervi sor
BOS Menber, SGBAU,
Anr avat i

2019

Dr. Ravindra Mundre

Associ at e Professor

Doctor of Letters,

Uni. O Asia, North

Korea Ph. D.
Supervi sor, Senate
Menmber, SGBAU,
Anr avat i

2019

Dr. C. Rumal e

Associ at e Professor

Ph. D. Supervi sor,
SEBAU, Anrt avat i

2019

Dr. U P. Patil

Assi st ant Professor

Ph. D. Supervi sor,
SGBAU, Anr avat i

2019

Dr. Vinod Khaire

Associ ate Professor

Ph. D. Supervi sor,
SGBAU, Antavati

2019

Dr. N bha Sharm

Assi stant Professor

Ph. D. Supervi sor,
SEBAU, Anr avat i

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCA Ni | Sem | | 13/ 05/ 2019 26/ 07/ 2019

BSc Nutrition Ni | Sem VI 13/ 05/ 2019 05/ 07/ 2019

BSc Nutrition Ni | Sem | V 16/ 05/ 2019 13/ 07/ 2019

BSc Nutrition Ni | Sem | | 13/ 05/ 2019 19/ 07/ 2019

BCom Ni | Annual Pattern 15/ 05/ 2019 24/ 07/ 2019

BCom Ni | Sem | V 16/ 05/ 2019 03/ 08/ 2019

BCom Ni | Sem | | 13/ 05/ 2019 10/ 08/ 2019

BA Ni | Annual Pattern 22/ 05/ 2019 19/ 07/ 2019

BA Ni | Sem | V 22/ 05/ 2019 14/ 08/ 2019

BA Ni | Sem | | 22/ 05/ 2019 14/ 08/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

educat i onal

Conti nuous I nternal
obj ectives as wel |
systemreforns have been initiated for the current academ c year
institution through coordinated activities of
and rel evant conmittees of the college.
Interactive sessions in classroons,
process between teachers and students.
changed as and when necessary. 2) Sem nar

during whi ch, know edge and communi cation skill

for

better
Frequency and pattern of the sessions is
presentations through ICT by students

Eval uation (CIE) system needs refornms due to changes in
as needs and expectations of students.

CE
by the

| QAC, Heads of the departnents
Key reforns are as under — 1)

coordi nati on and eval uati on

are eval uated. Students get



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5010_Honours_recieved_1584677818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5010_Evaluation_1584108095.xlsx

evaluated for skill of preparation and presentation. 3) Problem solving
sessions are arranged prior to exams. Teachers get an opportunity to assess pre-
exam knowl edge base of advance learners and slow |l earners. 4) Unit tests, Open
Book Tests and Senester end exans are conducted that help the teachers in CIE
whil e the students get opportunity for self assessnent. 5) Mentoring systemis
reformed periodically to gather information of relevant data related to CIE
system Mentor teachers are rotated for different category of students in order
to bring flexibility in the nmentoring and make it nore students oriented. 6)
Guest lectures on curriculumrelated topics are organi zed periodically.
Students are encouraged to interact with the speaker and teachers assess this
process of interaction. Feedback of students is obtained and eval uated. 7)
Wor kshops on co-curricul ar aspects are organi zed and outcone of the activities
are assessed by the teachers with respect to CIE

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University prepares and publishes on the Website, it’s own Academ c
Calendar as a guideline to all the affiliated colleges. Every departnent
prepares their Departnental Acadenmic Plan and teaching plans. Then accordingly
Acadeni c calendar is prepared by the | QAC and presented in the coll ege
Prospectus, for general relevant information to students and parents. The
cal endar is planned appropriately taking into consideration the teaching tine
tabl e, exam schedul e, vacations etc. The calendar is adhered to for optinmm
out cone beneficial to the students and teachers. The cal endar is reassessed
periodically at the beginning and end of each senester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rdgakol a. ac. i n/ docunent s/ Pr ogr anme%?0Qut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | VA Soci ol ogy 16 15 93.75
Ni | VA Musi ¢ 4 4 100. 00
Ni | MA Sanskri t 3 3 100. 00
Ni | VA Mar at hi 12 10 83. 33
Ni | VA Engl i sh 5 4 80. 00
Ni | BBA 7 4 57.14
Ni | BCA 10 6 60. 00
Ni | BSc 22 15 68. 18
Nutrition
Ni | BCom 202 134 66. 34
Ni | BA 266 62 23.31
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



http://rdgakola.ac.in/documents/Programme%20Outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5010_Pass_percentage_1584108899.xlsx

questionnaire) (results and details be provided as weblink)

htt p://rdgakol a. ac. i n/ docunent s/ SSS. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 MHRD, Covt. of 50000 50000
( Speci fy) India, IIT,
Del hi
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on nmaki ng Eco
Friendly Shadu Soi l
Ganapati ldol D

NSS UNIT Rotary Cl ub

M dt own Akol a

25/ 08/ 2018

Wor kshop on PASCO f or
Children Safety

NSS UNI' T

25/ 08/ 2018

Wor kshop on Voters
Regi stration

NSS UNI T Depart nment of
Sci ence

Political

11/10/ 2018

Wor kshop on Sel f Defense

NSS UNI T ABVP Akol a Unit

06/ 02/ 2019

Wr kshop of Road Safety

NSS UNIT RTO, Akol a

06/ 02/ 2019

Surgical Strike Day
Cel ebration

NSS UNI' T

29/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Di st. Level Snehal Sharma | State Govt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Conpetition
Di st. Level Ankita Bhujbale|State Govt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Conpetition
Di st. Level Vai shnavi Nirma | State Govt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Competition
Di st. Level Nikita Rewale |State Govt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Competition
Dist. Level Ashwi ni State Govt. of 17/ 12/ 2018 St udent
Avi shkar Aagar kar Mahar ashtra Resear ch
Competition
Di st. Level Neha Pal hade State Govt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Competition



http://rdgakola.ac.in/documents/SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5010_Research_Fund_1585412209.xlsx

Di st. Level Mansi A. Bonde | State CGovt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Conpetition
Di st. Level Saloni R Onhe |State Govt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Conpetition
Di st. Level Neha N Jai swal State CGovt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Competition
Di st. Level Nai na B. Turkar |State Govt. of 17/ 12/ 2018 St udent
Avi shkar Mahar ashtra Resear ch
Competition
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 | nt er net of our NA NA 19/ 12/ 2018
Thi ngs Lab Institution
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NI L 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 6 4.1
| nt er nati onal Mar at hi 8 5. 36
I nt er nati onal Phi | osophy 3 4. 34
| nt er nat i onal Political Science 4 6. 26
| nt er nati onal Musi ¢ 15 5.54
| nt er nati onal Hone Econom cs 5 4,85
| nt er nat i onal Commer ce 6 5.41
| nt er nati onal Hone Sci ence 5 3.53
I nt er nati onal Li brary Sci ence 3 6. 02
I nt ernati onal Physi cal Educati on 2 4. 30
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5010_Awards_won_1584169733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5010_Incubation_centres_1585406394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5010_journals_notified_on_UGC_1584517336.xlsx

Hone Sci ence

Political

Sci ence

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 0 5 1 32
rs/ Wor kshops
Present ed 3 0 1
paper s
Resour ce 0 1 8
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

Pasco Workshop for NSS Uni t 3 50

Children Safety
Vot er Registration [NSS Unit, Pol. Sci. 3 100
Canpai gn Dept .

Bl ood Donation Canp NSS Unit, NCC 3 76
Eco-Friendly NSS Unit, Rotary 3 20
Ganesha | dol Cl ub, Md-town

Wor kshop
Tobacco I ndication NSS Uni t 2 20
oat h
Rally - Road Safety| NSS Unit, Police 2 2
Dept .



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5010_Books_and_Chapters_1584678953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5010_Faculty_participation_1584167980.xlsx

Tree Pl antation NSS Unit, NCC Unit, 3 114
For est Dept.
Wonen Security NSS Unit, Police 2 20
Dept .
I nternational Yoga NSS Uni t 3 123
Day
NSS Speci al Canp NSS Uni t 2 100
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

District Collector
Akol a

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Mor na Swachat a Recogni tion Ofice of the 200
Abhi yan District Collector
Akol a
Janani -2 SWASS Recogni tion Akol a Police 750
Akol a Bird El ection Recogni tion Ofice of the 310

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gendre |ssue NCC Sports Beti Bachao 1 50
Beti Padho
Abhi yaan
Swachh Bhar at NCC Sports Swachat a 2 75
Pandhar wada
Worl d Ai ds Day NCC Sports Aids Rally 1 50
Swachchta Hi NSS Swachchat a Hi 5 20
Seva Seva
Swachcht a NSS Swachchat a 26 49
Abhi yan Abhi yan
VWnen Safety NSS, Police Sel f Defence 3 63
Depart nent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5010_Extension_1584678294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5010_Awards_for_extension_1584170036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5010_Students_in_extension_1584678505.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5010_Collab_activities_1584170734.xlsx

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Qur student
M ss.
Shubhange
Khode
conpl eted on
the job
training

On the Job
Trai ni ng

M. Dilipraj
Goenka
Associ at es,

I nfront of
Jant a
Conmmer ci al
Bank, Akol a.
Cont act deta
ils-98230437
79 email id-
akl _dilipraj
goenka@ahoo
.co.in

07/ 05/ 2018

06/ 06/ 2018

M ss.
Shubhangi
Khode

Qur student
M ss. Akshda
Dhumal e
conpl eted on
the job
traini ng

On the Job
Trai ni ng

M. Dilipraj
Goenka
Associ at es,

I nfront of
Jant a
Conmer ci al
Bank, Akol a.
Cont act deta
ils-98230437
79 email id-
akl _dilipraj
goenka@ahoo
.co.in

07/ 05/ 2018

06/ 06/ 2018

M ss. Akshda
Dhumal e

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| QAC Cluster India 29/ 07/ 2018 Sharing of Human 30
Resour se
Cooper ation
PDS 06/ 04/ 2018 Fashi on Desi gni ng 81
Ozone 06/ 04/ 2018 Sharing of Human 13
Mil tispeciality Resour se
Hospi t al
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5010_Linkages_1585412816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5010_MoU_1584170928.xlsx

200000

234425

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMAN Partially Lat est 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 26860 2096768 705 157384 27565 2254152
Ref erence 2985 370017 58 29741 3043 399758
Books
Jour nal s 8 0 0 0 8 0
CD & Vi deo 61 0 0 0 61 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 133 2 60 6 0 18 6 60 0
g
Added 0 0 4 0 0 0 0 0
Tot al 133 2 60 10 0 18 6 60 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5010_augmentation_details_1584676748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5010_Library_1584174469.xlsx

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
610000 617330 270000 263278

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institution has a policy to maintain the physical, academ c and support
facilities for optinumuse by the students and staff. | QAC takes speci al
efforts for optimum uses of these facilities by formng a commttee such as
infrastructure, tinetable, cleanliness and hygi ene supervision etc. that
nmoni tors the proper use of classroons, sem nar and cultural hall, conputer
| aboratory and other infrastructural assets. The coll ege has indoor and outdoor
sports facilities for students and staff, which is supervised by Physica
Education Departnent and Sports Commttee. Teaching staff uses a digital
cl assroom conputer |aboratory, semnar hall, ICT tools for teaching and
| earning by providing prior information to the technical staff. Issues related
to ICT facilities are solved with | ocal agencies. W subscribe antivirus on
call basis regularly. The librarian maintains and supervise the library under
the co-ordination of Library Advisory Conmittee. The library is partially
conputerized by using LIBVAN software. Library provides various facilities such
as |l ending, reprography, reference, CAS, SDI, Internet, e-resources etc. to the
students, faculty and staff nmenbers. Wrk of cleanliness, water conservation of
prem ses is done with the support of students, teaching, non-teaching and by
daily wages staff. The college has facility of |aboratory such as hone
econom cs, hone science, and conputer |aboratory too. ROplant is installed in
coll ege for drinking water facility. W have a facility of ranp and wheel chair
for specially abled students and staff. The college premi se is under CCTV
surveillance. The whole college has facility of generator for electricity cut
off. There is a canteen facility for students and staff and is supervised by
Cl eanliness and Hygi ene Committee. The coll ege has well furnished Grls Hostel
with 100 beds and staff quarters too. Apart fromthis there is rain water
harvesting and partial Solar Panel facility at hostel.

http://rdgakola.ac.in/documents/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |Help to students by 9 9800
frominstitution staff

Fi nanci al Support



http://rdgakola.ac.in/documents/4.4.2.pdf

from G her Sources
a) National @A BC Sch. , EBC, 1538 4492366
PTC, OV5, Phy.
Handi cap
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counseling to the
students on
* Empower i ng
Onesel ' during
nutrition week

enhancement scheme enrolled
Wor kshop on Oratory 22/ 08/ 2018 72 Political Dept.
Skills English Engl i sh Dept.
Mar at hi  Dept .
Wor kshop on Digital 18/ 03/ 2019 101 Hone Eco Dept.
Skills
Wor kshop on 08/ 03/ 2019 32 Musi ¢ Dept .
Not ati on System
Wor kshop on Engli sh 18/ 03/ 2019 72 Engl i sh Dept.
G amar
Soft Skills 19/ 03/ 2019 50 Col l ege University
devel opnent
Wor kshop
Sem nar on 15/ 02/ 2019 30 NGC Dept .
Entrepreneur Skill
Bri dge Course 26/ 08/ 2018 9 Musi ¢ Dept .
(Musi c)
Bri dge Course 19/ 08/ 2018 9 Engl i sh Dept
(Engli sh
Literature)
Ni r bhaya 03/ 07/ 2018 50 Col I ege Police
Bano: Janani - | | Dept. Akol a
programin
col l aboration with
Pol i ce Depart nment
VC s Lecture and 07/ 09/ 2018 72 Honme Sci ence Dept.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by

counseling
activities

Number of
students who
have passedin
career the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5010_Scholarships_1584353593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5010_Development_Schemes_1584685220.xlsx

2018

“MAI' — An
I nteractive
session for
self determ
nati on by
Shri. D. N
Goenka,
Pr esi dent
BSS

375

2018

Wor kshop
taken by Dr.
Anmbhore for

career in
Arts stream

52

2018

Sem nar on E-
Commer ce
Project &

Car eer

Qpportunity

88

2018

Devel oping E
npl oyabi lity

Skills

20

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 O her 13 13
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 61 B. A Arts RDG, SA, P. G
Shivaji,
Col | eges,
etc.
2019 110 B. Com Commer ce RDG, LRT, P. G
Shi vaj i
Col | eges,
etc.



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5010_Guidance_1584354880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5010_Placement_1584684995.xlsx

2019 19 B. Sc. Hone Sci ence | RDG Col | ege P. G
2019 1 M Sc. Honme Sci ence | RDG Col | ege Ph. D.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tour nanents organi zed by Uni versity Level 13
SGBAU Anr avati .
“Singing Star” of Misic Col | ege Level 25
Dept .
RDG | dol Col | ege Level 20
Student of The Year Col | ege Level 8
Sports Day Cel ebration Col | ege Level 180
Nati onal Sports Day Mj or Col | ege Level 151
Dhyanchand Birth
anni versary
Debat e Col | ege Level 69
Day Cel ebrations Col | ege Level 500
Conpetition, Quiz Contest Col | ege Level 171
(Horme Eco. Dept)
Yout h Festi val Uni versity Level 21

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 CGol d Medal Nat i onal 1 0 1293 Konal
Wankhade
2019 Gol d Medal Nat i onal 1 0 1231 Kaj al
Wankhade
2019 ol d Medal Nat i onal 1 0 983 Kaj al
Chul e
2019 CGol d Medal Nat i onal 1 0 99 N kita
Godake
2019 ol d Medal Nat i onal 1 0 608 Mayur i
I ngl e
View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5010_Progression_1584355462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5010_Qualifying_1584355686.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5010_Activities_Organised_1584356127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5010_awards_in_activities_1584356669.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Fromthe year of 2017 and 2018, the Governnent of Maharashtra has stopped the
student council election in Maharashtra Universities and Col | eges. Hence the
col l ege has not forned student council in 2018-19. But in order to increase the
participation of the students in acadenic and administrative activities, the
col l ege has involved students in various conmttees such Cultural and Day
cel ebration (Youth Festival) Comittee, Annual Gathering Comittee, | QAC, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

511

5.4.3 — Alumni contribution during the year (in Rupees) :

12000

5.4.4 — Meetings/activities organized by Alumni Association :

RDG Al ummi Associ ation regularly arranged neetings twice in a year. First
nmeeting was organi zed at the initiating period of the session of the college
and second was arranged after the Annual Gathering of the college. RDG Al ummi
Desk carried out various activities during the year 2018-2019 as foll ows- 1.
First Meeting of the Association. 2. Debate and English Speaki ng Wrkshop 3.

Participation In Annual Gathering 4. Second Meeting of the association 5.

Alumi Meet 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

We have a multi-faculty college. Hence faculty w se departnents are classified
so that they can performtheir duties and responsibilities accordingly. Various
conmittees are fornmed for performing extra curriculumand co-curricul ar
activities, as aresult allotted works will be conpleted snoothly and
systematically. Various comittees are formed to ensure the use of proper
teaching and | earning techniques for all classes of UG and PG level. Along with
these col |l ege have’ Coll ege Devel opnment Committee (CDC). The nmain function of

this committee is to pronpte encourage the devel opnental policy .CGenerally, al
pol i cy recomrendati ons that are made by the various conmittees are forwarded to
Col | ege Council for discussion and for taking proper actions. College have al so
Staff Council, the nmain objective is to facilitate conmunication between staff
and college officials, to participate, assist and advise in decision naking
processes that affect the staff’s relationship with the |arger college
community. Besides, every departnent has established Study Forumto devel op a
strategy for educational aspects prospect, shape its direction, guide the
coordi nation of its support and conduct, and pronote its practical application
consequently the quality of |eadership and managenent incul cated in students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

e Many faculty nenbers are on Board of
Studi es and vari ous acadeni c body of
SGBA University, Anravati. They
actively participate in curricul um
fram ng devel opnent progranmme. ¢ GCet
feedback from teachers and students and
then put up rel evant suggestions in
Uni versity neetings ¢ Teachers
associated with university give their
f eedback suggestions related to
curricul um

Teachi ng and Learni ng

e Teachi ng plans prepared. ¢ Teachers
make use of ICT for their teaching on
regul ar basis. ¢ Lecture nethod is
supported by denobnstration, G oup
di scussi ons, debates, quiz conpetition
etc. ¢ Students-teachers interactions
on regular basis ¢« Unit tests, open
book test etc. are conducted -
Extension and field activities are
organi zed. ¢ Guest |ecturers organised.
* Assessnment of student’s feedback e
Apart fromteaching -l earning, students
are notivated and guided to take part
in co-curricular, cultural, extra-
curricular and extension activities.

Exam nati on and Eval uati on

e Unit tests, open book test, surprise
test etc. are conducted ¢ Assignnents,
G oup Di scussion, project, semnars,
internal assessnent, PPT, Viva-voce
Practical exans are al so source of
eval uation. ¢ Exami nation Results are
inforned to the students ¢ Results are
assessed and renedi al neasures are
taken ¢ Eval uation based interactions e
Question banks for students ¢ B. Sc.,
B. Com and B. A., exam nations and
eval uation for various senesters were
held at college level and results were
decl ared within stipulated peri od.

Resear ch and Devel opnent

e Teachers are notivated to undertake
the research work. ¢ Duty |eaves are
given to the teachers for presenting
the research papers in conferences,
sem nars and wor kshops. ¢ Appreciation
is accorded to teachers for good
research work ¢ Research comittee in
| QAC interact with teachers regarding
research. ¢« Ph.D. Research Centre for
Departnent of Misic, Commerce and Hone
Sci ence are established and others are
in progress. ¢ Students research and




participation are notivated in Avishkar
Conpetition. ¢ 1lFaculty nenbers are
approved as a Ph. D. Supervisors.
Maxi mum facul ty nenbers are having Ph
D. students enrolled under their
Supervision in respective subjects.

Li brary, I CT and Physi cal * Readi ng room upgraded. ¢ Purchase of
Infrastructure / Instrunentation new books and journals. ¢ ICT setup
periodically upgraded. ¢ Meetings of
[ibrary commttee at regular intervals.
e Focus on I CT based teaching. -
Reprography internet facilities are
made avail abl e for staff students. ¢ Up
gradation of infrastructure undertaken
on regul ar basis.

Human Resource Managenent e It is managed as per the requirenent.
o« Staff nenbers are involved in
di fferent working conmttees and
decentralization of work is done. e
Working Conmittees tackle acadenic and
extra acadenic task related to HR and
the college. o Staff attendance through
Bi ometric Machine ¢ Self appraisal of
the Teachers through mai ntenance of
Academic Diary. ¢« Organisation of a
wor kshop on different safety neasure to
adhere to in daily life and in work
pl ace. « Rotation of staff indifferent
sections for better adm nistration co-
ordi nation. « Training program
organi sed for teaching non-teaching
staff. « I QAC notivates staff to
participate training progranmre.

I ndustry Interaction / Collaboration In order to give practical know edge
and incul cate enployability skills and
awar eness anong students, the college
encour ages students to participate in
various off canmpus placenent drives.
The col |l ege has established three MOUs
viz. MU wth | QAC cluster India, PDS
and Ozone Multi-speciality Hospital
that are functional

Admi ssi on of Students  Advertisenent for adm ssion is given
in local newspaper and display on the
col l ege notice board. ¢ Adm ssion
committees for UG and PG admi ssion are
constituted every year. They verify
adm ssion form docunents related to the
adm ssion. ¢ Fram ng of prospectus
ai ned at inparting guidance and
notivation to the students at the tine
of admi ssion. ¢ Teachers inpart
counselling to students and parents. -
Centralise and spot adm ssion system

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

Wth the aid of MS nodul e, college
mai ntains all academ c records and
activities properly. Just as
i npl ement ati on of Acadenic Plan Tine-
table. Simlarly SM5, Whats App groups
and E-nail systemare al so used for
students and staff for various notices
and i nformation.

Adm ni stration

Overall administrative work is fully
depending on M S nodul es. Hence, it
keeps all the records of, pronotion
records and seniority records
systematically. Meanwhile, PF DCPS
accounts are also maintain and day to
day work such as Student Adm ssion, |-
card generation, Student registration,
Fee details, Students details,
generation of adm ssion slip, Students
Li st, Library Managenent System for
students is al so done.

Fi nance and Accounts

Fi nance and Accounts section is fully
conmputerised. It creates good
managenent and admi ni stration of
keepi ng records, receipts, incones,
expenses, staff salary other remaining
various useful bills and taxes al so.

Student Admi ssion and Support

The Col |l ege has devel oped its website
www. r dgakol a. ac.in for the conveni ence
of students and parents. The website
contains all the information nentioned
in the prospectus. There is a
transparency in admi ssion process as
per guideline provided by SGBAU,
Anravati .

Exam nati on

Being an affiliated college, the
institute follows the exam nation and
eval uation patterns as per prescribed
by the university. In addition, every

departnent of the college fills
nternal practical marks on e-portal of

university. Different departnents
organi se seni nars and paper
presentations of the students through
Power Point Presentation. The thene of
these activities are related to the
topi cs taught by the concerning
faculties. In respect of University
Level Exam SGBAU sent question papers

online node by login I D and password.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2018

Dr. DD N VWas

One day
Consul tation
Meet on
Scouti ng of

Suggesti ons on

Draft of

Uni form Statute

(Gover ni ng
Terns and
Condi ti ons of
Servi ce of
Teacher s)

4500

2018

M .
Shi ngade

A P.

Wor kshop on
Ef fective

Functi oni ng of

| QAC for NAAc
Accreditation

200

2018

Dr.
Khaire

V. B.

Wor kshop on
Ef fective

Functi oni ng of

| QAC for NAAC
Accreditation

200

2018

M. S T. Vite

Wor kshop on
Ef fective

Functi oni ng of

| QAC for NAAc
Accredi tation

200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Wor kshop Ni | 03/ 12/ 2018 |03/ 12/2018 20 0

on
Gui del i ne
on NAAC
2018 One Day Ni | 15/ 12/ 2018 |15/ 12/ 2018 24 0
Wor kshop
on I CT
2018 Ni | One Day 15/ 12/ 2018 |15/ 12/ 2018 0 24
Wor kshop
on I CT
2019 Ni | Training |01/02/2019 [01/02/2019 0 22
Program on
M S



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5010_Faculty_Emp_1585412001.xlsx

2019

Wor kshop
on
Curricul ar
Aspect s

Ni |

19/ 01/ 2019

19/ 01/ 2019

34

2019

One Day
Wor kshop
on Institu
tional Acc
redi ation
NAAC Crete
rion-

Ni |

Teachi ng
Lear ni ng
Eval uati on

22/ 01/ 2019

22/ 01/ 2019

28

2019

One Day Ni |
Wor kshop
on Student
Support Pr
ogr essi on

24/ 01/ 2019

24/ 01/ 2019

29

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 20/ 08/ 2018 12/ 09/ 2018 21
Cour se
Short Term 1 03/ 12/ 2018 08/ 12/ 2018 06
Cour se
Ref r esher 1 06/ 12/ 2018 02/ 01/ 2019 21
Cour se
Ref r esher 1 08/ 12/ 2018 02/ 01/ 2019 21
Cour se
Regi onal | evel 1 28/ 03/ 2019 28/ 03/ 2019 01
Wor kshop
One Day 5 05/ 04/ 2019 05/ 04/ 2019 01
Wor kshop
Onli ne Course 3 01/ 03/ 2019 30/ 04/ 2019 56
on Swayam
WHRDC, Govt . of
I ndia | GNQU
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
38 38 27 27

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5010_Development_training_programmes_1584358005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5010_Training_Programmes_1584358473.xlsx

Teaching Non-teaching Students
* Institution has e Institution has e Staff contributed in
establ i shed Sal ary establ i shed Sal ary student’s aid fund for
Earners Society ained at Earners Society ainmed at |needy students. « Witers
wel fare of teaching wel fare of non-teaching Bank for physically
staff. « Availing of FIP staff. chal l enged. ¢ Earn |earn
Schenes for teachers. schenmes for students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col | ege has account finance departnent headed by Superintendent. This
adm ni strative departnment controls all financial and nonetary aspects of
devel opnment al progressive tasks of college which is allocated anong vari ous
heads of accounts as well as in yearly budget. This committee regul ates the
revenue and capital expenditures which are related to academ c and
adm ni strative Income-expenditure account. Every year college has to prepare
annual audited financial statement and i ncone-expenditure account which is
verified by C. A |If auditor finds any query, he discussed with authority on the
basi s of vouchers and ot her one.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Cor pus Fund 60679 el fare
View File

6.4.3 — Total corpus fund generated

60679

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity No
Committee
Admi nistrative Yes JD Conmittee No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are invited to attend the neeting once in year. « Their suggestion

are invited and processed. ¢ They are allowed to talk freely regarding the

col | ege devel opnent. « Parents are Free to share their feedback/difficulties
with the faculty / Principal any tinme as when needed.

6.5.3 — Development programmes for support staff (at least three)

e Motivated to undertake upgradation through education and skill devel opnment. -«

Support staff is selected, generally fromour students. ¢ They are notivated to

take the part in the various activity of the college. ¢ They are pernitted to
join sem nar, workshop and conferences

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post Accreditation initiatives taken by Institute « Under Interdisciplinary



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5010_Funds_or_Grants_1584359394.xlsx

courses, we have started six value added courses and three Bridge courses. *« R
O Drinking Water Plant is established in the college and through it, drinking
water facility is provided. ¢« Under |ICT based teaching, faculties were used
PPT, audi o and video through internet. For this direction we have established
further one conputer |ab and we have two noving projector and it is hel pful for
us for organising various workshops, sem nars and guest |ectures, etc. Apart
fromthis, |ICT based sem nars and wor kshops were organi sed for non-teaching
staff for enhancing their efficiency, productivity and know edge. -

Admi nistrative Ofice is fully conputerised. ¢ In regards of research work, Ph.
D. Course Wrk Research Centres are started for the subjects of Home Science,
Musi ¢ and Conmer ce.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Wor kshop on
Criterion |,
[l of NAAC
New
CGui del i nes

03/ 12/ 2018

03/ 12/ 2018

03/ 12/ 2018

34

2019

Wor kshop on
Criterion

(11, 1V of
NAAC New

Gui del i nes

19/ 01/ 2019

19/ 01/ 2019

19/ 01/ 2019

34

2019

Wor kshop on
Criterion V,
VI, VIl of
NAAC New
Gui del i nes

22/ 01/ 2019

22/ 01/ 2019

22/ 01/ 2019

34

2019

One Day
Wor kshop on
I CT for
Teachi ng
St af f

15/ 02/ 2019

15/ 02/ 2019

15/ 02/ 2019

24

2019

Trai ni ng
Programe on
M S for Non-

t eachi ng

St af f

01/ 02/ 2019

01/ 02/ 2019

01/ 02/ 2019

22

2019

Programme on
CGender Sensi
tisation

14/ 02/ 2019

14/ 02/ 2019

14/ 02/ 2019

75

2019

Short Term
Cour se
Enbr oi dery

08/ 01/ 2019

08/ 01/ 2019

15/ 02/ 2019

45




2019 Engli sh 20/ 02/ 2019 20/ 02/ 2019 20/ 03/ 2019 43
Language
Lear ni ng and
Speaki ng

2019 Personal ity 12/ 02/ 2019 12/ 02/ 2019 12/ 03/ 2019 48
and skill
Devel opnent
for better E

nmpl oyabi lity

2019 Sutra 13/ 03/ 2019 13/ 03/ 2019 20/ 04/ 2019 20
Sanchal an
Ek- Kaushaly
a/ Conperi ng
Skills

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f defence 29/ 08/ 2018 29/ 08/ 2018 97 0
wor kshop for
girls
Wonen 19/ 09/ 2018 19/ 09/ 2018 151 0
Prot ection
program
Sem nar on 21/ 08/ 2018 21/ 08/ 2018 101 0
POSCO Act
Gender Equity 28/ 02/ 2019 28/ 02/ 2019 32 0
Wnens Day 08/ 03/ 2019 08/ 03/ 2019 120 0
Wonen 13/ 02/ 2019 03/ 03/ 2019 450 0
Enpower nent
Cour se

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

E- wast e managenent O d version conputers are transferred to the schools run by
our education society. The nmajor e-waste such as witten off
i nstrunment s/ equi pmrent, CRTs, Printers, Conputers. Electronics gadgets,
circuits, kits have been witten off on regular basis and then it is sold out
to buyers by auctioning. Al the m scellaneous e-waste such as CDs, batteries,
fluorescent bulbs, PCBs and electronic itens are collected fromevery
departnent and office and delivered for safe disposal. Liquid Waste nmanagenent
Liquid waste fromthe points of generation |like the canteen and toilet etc is
et out as effluent into a proper drainage facility and to avoid stagnati on.
Solid Waste Managenent Every day all the acadenic buil dings and ot her
surroundi ng area in the canpus are cl eaned by the enpl oyees on regul ar basis
and they separate out waste and di spose accordingly Rain Water Harvesting Pl an
Rai n wat er harvesting has been already inplenented for the college building. W



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5010_Quality_Initiatives_B_1584360890.xlsx

are utilizing the water for gardening, ground water recharge as well as for
drinking purposes with filtration and purification plant.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Rest Roons Yes 4
Scri bes for exanination Yes 18
Any ot her sinilar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 13 11/ 08/ 201 1 Cl eanline [C eanline 101
8 ss drive Ss
2018 5 13 12/ 08/ 201 1 PKV Recr u |Enpl oynen 500
8 i tment t
Exam
2018 5 13 15/ 08/ 201 1 Ant i Di sadvant 26
8 t obacco ages of
program | tobacco
2018 5 13 25/ 08/ 201 1 Eco save envi 175
8 friendly | ronnment
Ganesha
maki ng
wor kshop
2018 5 13 10/ 10/ 201 1 wor kshop | Fi nance 90
8 on GST |Awar eness
2018 5 13 03/11/ 201 1 Heal th | ssue 41
8 care rel at ed
program |[to health
2018 5 13 04/ 10/ 201 1 Open zero | Finance 82
8 bal ance |Awar eness
account
program
2018 5 13 14/ 12/ 201 1 Visit to soci al 45
8 RDG awar eness
Public
School
Akol a
2018 5 13 14/ 12/ 201 1 e Fi nance 36
8 conmer ce |Awar eness
program
2019 5 13 30/ 01/ 201 1 Visit to | Finance 26
9 ADCC Bank |Awar eness




| | Akol a |

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
1. Code of conduct for
Principal 2. Code of

conduct for
Pr of essor/ Associ at e
Pr of essor /Assi st ant
Prof essor 3. Code of
Conduct for Librarian,
Di rector of Physical
Education 4. Code of
Conduct for
staff 5. Code of conduct
for Students

Non-t eachi ng

05/ 01/ 2019

r

and hard copy.

Pri nci pal
of the conduct of various

Fol | ow up of Code of
Conduct The Code of
Conduct for all
st akehol ders of the
Institution is in soft
Code of
Conduct is upl oaded on
the Coll ege Wbsite for
eady reference http://rd

gakol a. ac. i n/ docunent s/ Co
de_of Conduct . pdf

Hard
copy of Handbook is

provi ded on the demand of

st akehol ders. Par ent
Body nenbers and
take foll ow up
st akehol ders. ¢ The
Col | ege Devel opnent
Counci | di scusses the
i ssues related to the

conduct/ m sconduct of the

st akehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 126
Guru pourni ma 27/ 07/ 2018 27/ 07/ 2018 104
Til ak Anniversary 01/ 08/ 2018 01/ 08/ 2018 81
and Annabhau Sat he
Jayant i
Kranti Singh Nana 03/ 08/ 2018 03/ 08/ 2018 108
Patil Jayanti
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 310
Sadbhavna day 20/ 08/ 2018 20/ 08/ 2018 124
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 310
Di n Dayal Upadhya 25/ 09/ 2018 25/ 09/ 2018 120
Jayant i
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 77
Val mi ki Janyanti 24/ 10/ 2018 24/ 10/ 2018 35

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation 2.

Nat ur al

No Vehicle Day 3. Cleanliness Drive 4. Eco friendly

use

of Sol ar

Energy 9. Rain Water

Ganesha workshop 5. Paperless activities 6. Use of LED Bulb Tube lights 7.
Ventilation 8. Partial

Harvesting 10.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5010_Inclusion_1584363839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5010_promotion_activities_1584682721.xlsx

E- comuni cati on system 11. Training and maki ng of Eco-friendly bags

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: - Thene Based Annual Social Gathering “Uddan”
bj ectives of the Practice:- 1) To inculcate RDG Culture. 2) To devel op the
various facets of personality of students by providing thema platformto
realize their hidden qualities and skill. 3) To inculcate various values. 4) To
provi de students managenent skills. 5) To inpart know edge of various soci al
i ssues and thereby create awareness and by that extend service to the society.
6) To give students entertai nnent val ue, aesthetic pleasure mngled with
educative values so as the event nust be convert into “Edutainnent”. 7) To
devel op healthy relationship anong student — teacher — managenent. 8) To nake
students a better Human bei ngs. The Context:- Smt. Radhadevi Goenka Col | ege for
wonen, Akol a organi zes Thene Based Annual Social Gathering “Uddan” on account
of the celebration of Bharatiya Seva Sadan’s Foundation Day and Birth
Anni versary of Founder President honourable Mataji Late Snt. Radhadeviji
CGoenka. Unlike other college gathering, RDG Gathering is unique. Generally
gathering for many is just a platformof entertainnent, cultural expressions,
and sinple enjoynent. However, the college considered the matter to reformthe
format of such sort of celebration and suggestions were made to convert
Gathering celebration into a platformand i nstrunent where entertai nment and
know edge, information, awareness and devel opment woul d remain hand in hand. In
short, innovations are introduced and sinple celebration is converted into a
great extension of various things, issues, national and gl obal val ues. Hence
t heme based gathering is celebrated. Practice:- Gathering is organi zed every
year on the first Saturday of January. Gathering Core Conmttee di scusses
rel evant and applicable issues which are suggested by | QAC and then sel ected
thene is approved by the managenent or sometines thene is suggested by the
managenent. Various working conmttees are forned to nanage the event properly.
Cultural conmittee gui des students to nmake thene based programes and does
efforts to present thene in various cultural expressions. Many conpetitions
such as poster and painting nmaking, rangoli neking, elocution and debate are
pl anned to incul cate theme val ue anong the students. Every little thing tries
to project and focus the thene of the gathering. Evidence of success:- The
evi dence of success of the practice is seen in follow ng aspects- 1)

Mul tifarious devel opnment of students’ personality 2) Incul cation of various
val ues and culture 3) Enrichnent of know edge 4) Feeling of Oneness 5)
Real i zati on of Social Consciousness and Responsibility 6) Extension of various
val ues, skills, know edge etc. 7) Mdtivation and inspiration towards ones
duties, rights and responsibilities 8) Realization ones hidden talents and
potential Difficulties encountered:- Prominent difficulty is general student
| ook at gathering with perceptive of enjoyment and entertainnent only. They are
interested in only dancing and all cheap sort of entertainnent. It is difficult
to notivate themto adjust and adapt their interest into selected thene based
celebration. It needs continuous hamering and groom ng of ideas. 2. Title-
Diwali Sneh Mlan (Diwali Celebration Program) 2. Objectives of the practice-
1. To incul cate values and cul ture anong stakehol ders. 2. To create socia
bondi ng and fam |y bondi ng between various stakehol ders. 3. To reduce the gap
bet ween vari ous stakehol ders of Institution. 4. To discuss the issues rel ated
to the institution in informal way. 5. To design the future plan for the
devel opment of the college. 6. To inbibe cultural heritage of India anong the
stakehol ders. 7. Bringing all stakehol ders under one unbrella-RDG famly. 3.
The context - The aimof the practice is to inculcate unity and integration
anong st akehol ders. Success of any institution depends on proper nmanagenent of
hurmman resource so the Institution organises the activity for the Student,
Teacher, Managenent, Parents and all other stakehol ders of the society under




is the great Indian festival but for the institution, it is

is a platformwhere the feeling of affinity,
It is a

one roof. Diwali

nore than a celebration. It
sincerity, devotion and accountability towards work is devel oped.

platform for discussing the issues in a fanm |y environment and enhancing the
soci etal val ues anong various stakeholders of the institutions. 4. The Practice
- The nmanagenent organises ‘Diwali Sneh MIlan’ on the |last working day of the
first academ c session. Here heterogeneous stakehol ders are assenbled with
comon notive and comr tnent of togetherness. There are various cultura
programes includi ng Katthak dance, O assical dance, C assical songs, Bhajans,
etc. to know the richness of Indian heritage. Parents and teachers cone
together to discuss the issues of devel opnent of students. 5. Evidence of
Success- All the stakeholders are notivated to do the respective work and
actively participate in various adm nistrative, acadenic and extracurricul ar
activities. This Practice reduces the gap between stakehol ders and sol ves
m sunder st andi ng and confusi on anong themthrough interaction in informl way.
express their views about the institution and provi de suggestions.
renowned personalities also cone close to the institution for
The success of the programis reflected in day-
6. Probl ens Encountered and Resources

st akehol ders under one roof and
The

Al ummi
Journal i sts,
enhanci ng the quality educati on.
to-day working of the institution.

Required- It is a great challenge to bring all
create the feeling of togetherness due to different views and ideol ogies.

students fromrural background could not attend it because of individual
preparation of Diwali. Sonetines it becomes difficult to cater the needs of all
st akehol ders due to | ack of sufficient funds.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rdgakol a. ac.in/docunents/Best_ Practices. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Institutional Distinctiveness An educated man can shape only his own future,
but an educated wonman can shape the future of a whole fam |y and thus change
the destiny of the nation. Wth this aim Snt. Radhadevi Goenka Col |l ege for
Wonren, Akol a was founded in 1965, with the inspiration of Mahatma Gandhi, by
Late Mataji alias Snt. Radhadeviji Goenka, a renowned social worker and freedom
fighter and was honoured w th Radhanphan Award, Savitribai Phul e Award,
Sevashri Award and Kal pana Chawal a Stree Ratna Award. It is the one of the
Wnen College in the Western Vi darbha Region with vision *Enpower nent of wonen
t hrough Econom c I ndependence for Betternent of Society’ and Qur Mssion is to
npart holistic education, in order to transformthe girls into enpowered, Self-
Earning efficient Individuals, Fanmly nmenbers and citizens.” The coll ege was
started with the Arts Faculty, Honme Science was introduced in 1978 and Conmerce
faculty was added in 1983. Today we are having 3000 students admitted in the
coll ege with BBA, BCA and 11 Post Graduate Courses. W also run career-oriented
courses |i ke Fashion Designing, Banking and Insurance for econom c enpower nent
of wonmen. RDG Acadeny of Performing Arts enriches the students with O assical
nmusi ¢ and Aerobics and Sel f defence Course design for physical enpowernent of
students. RDG conpetitive [ earning centre, Placenent Activities and Renedi al
coaching are naking the students enployable or self enployable in conpetitive
era to achieve the goal of institution. W also aimto enpower our students
intellectually, spiritually, nmentally and physically through various extra and
co-curricular activities and schenmes like "MAI', "Joy of Gving , ‘Earn Wile
You Learn’, ‘Save the Grl-Child , ‘Save Environnent’', and ‘Save Water’ etc.
Qur col |l ege nmagazi ne * Surabhi’ and the Wall Magazi ne provide students a
platformto hone their witing skills. Through N.S.S., students reach the rural



http://rdgakola.ac.in/documents/Best_Practices.pdf

area and becone acquainted with rural problens which they try to resolve
t hereby reducing the gap between the rural and the urban, the educated and the
illiterate, as well as the rich and the poor. N C C. training makes our
students confident, smart and upright. Institution provides a good
infrastructure with safe, hygienic and well naintai ned wonen’s hostel, Hygienic
cafeteria facility, aesthetic environnment and focus on conputer literacy with
all ICT facilities like LCD Projector, Conputer, Laptops, and Internet to the
students in teaching and | earning process. Besides these, innovative
net hodol ogi es are used by teachers in the dissem nation of information. Apart
fromthese facilities, the college has green preni ses and one of the biggest
play ground in Akola. Library provides furnished reading room and open access
to students and staff. MAl — a drive of econonic enpowernent — by Honble M.
Dilipraj Goenka, President BSS, focuses on the financial literacy and self
reliance anong students. Student of the Year, RDG Singing Star, RDG Idol, RDG
Dancing Star, Prerna Award are various award for the students to notivate and
encourage themto develop life skills. Thene based Gathering, Diwali Sneh
Mlan, Witers' Bank, Financial assistance to needy students, Self governance
Program wi th 34 Academ c awards are

Provide the weblink of the institution

http://rdgakol a. ac. i n/docunents/Di stinctiveness of lInstitution.pdf

8.Future Plans of Actions for Next Academic Year

Future planning for Academ c Session 2019-20 ¢ To enphasis on effective use of

I CT in Teaching and Learning Process (TLP). ¢« To pronote and undertake nore
research and extension activities. ¢« To organi ze conferences, sem nars, workshops
pl acement activities etc. ¢ To furnish library with SOUL for the staff and
students. ¢« To keep nmi ntenance of campus. ¢ To establish smart classroons. ¢ To
organi ze activities with respect to gender sensitization. ¢ To plan and organi zed
community oriented exhibition. ¢« To formvarious commttees and Review Comittee.
e To established MOU with other Institutions / Organizations. ¢« O ganization of
Nutritional and Heal th Enmpowernent week. ¢ Organization of Programme on
envi ronment al awareness. ¢ Organization of NSS / NCC canps for cultural and
community activities. ¢ To boost Al umi Association and Teacher-Parents Forum -

Skill Devel opnent courses (Pouch Courses of 30 Hrs) will be devel oped by various
departnents. ¢ Students’ participation in various social activities. o
Upgradation of infrastructural facilities. « Mentor systemw || be effectively
foll owed. ¢ Students support mechanismwill be devel oped for conpetitive
coachi ng, career guidance and counseling, etc. ¢« Mnitoring of student
performance and | earning outcone. ¢ Training programw ||l be organi zed for non-

teaching staff to update their skills. « To initiate awards and i ncentives such
as RDG Singing Star, Dancing Star, etc to notivate students. ¢ To initiate
faculty student exchange and col | aborative activities. « To organi se and
participate in inter-collegiate and various sport conpetitions. ¢ Proposal to
recruit vacant post. ¢ Proposal for Faculty Devel opnent Programe under Madan
Mohan Mal viya Schene. ¢ To do various audits of the institution. ¢ To enpl oy
vari ous ways to save energy.
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