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6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff 
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2.  Defined Contribution Pension Scheme (DCPS) For Teachers in Place 
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3. LIC Schemes auto debits done through the College 
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4. Group Insurance f o r  teaching and non-teaching Staff 

Group Insurance   
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5. Reimbursement of medical Bills 
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6. Salary Earners Society  

  



 
 

18 
 

 

 

 

 

 

 

 

 

 

 

 

 

Salary Earners Society 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

19 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 
 

20 
 

7. Appreciation of Wards of Members of the Salary Earners Society 
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The meritorious children of the society members are being felicitated each year                                     

Minutes of the Meeting 
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8. Leave Rules  
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9. Duty Leaves 
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11. Recreational Facility  
                                                    

International Yoga Day 2023-24 

 

 
 

 

 
Dr. Ujali Somani gave guidance on International Yoga Day. 
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Annual Sports Day (2023-24) 
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12. Women Friendly Work Place 

The college being a women college, it has always been promoting the women 

empowerment not only for the girl students but also for the female employees of 

the college. The women friendly workplace best practices include: 

 More female conveners for various committees. 

 Anonymous feedbacks. 

 Spread awareness. 

 Zero tolerance policy for any misconduct against female staff. 

 Appreciation of the female staff. 

 No gender bias. 

 Women friendly environment. 

 Vending machines installed. 

 Psychological support to all. 

 Maternity leaves given. 

 Child care leaves given. 

 Women safety ensured etc. 
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13. Housing Facility in Campus 
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14. Psychological Support 
 

The college members do provide psychological support to its staff as and when 

needed in following ways: 

 We understand that mental health is very important and has direct 

impact on work efficiency hence it is taken due care of. 

 Mindfulness, meditation and yoga sessions are being 

conducted to promote health. 

 Regular communication between the staff and higher authorities to 

have a careful environment. 

 Promote wellbeing. 

 We support to the staff and its family in case of any type of calamity 

with them. 
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15.  Swar Sandhava 
 

(BEST PRACTICE) 

 

 

 

Report 

 

The seed of this creative platform is sown by Honorable President Mr. Diliprajji Goenka 

and Hon. Principal Dr. Charusheela Rumale which is blooming & its fragrance is developing skills 

and harmonious atmosphere amongst all the stakeholders. Various Arts-forms, prominently music 

is the natural instinct of human – being. There are various individuals around us who ‘have it, but 

they don’t know it’, that is to say, they have dormant qualities. However, if they get proper 

platform, their expressions can be developed. Hence, with this innovative objective, we strive to 

provide a platform of expression and development of dormant talent to budding artist. One such 

positive outcome of those efforts is, the platform of “SWAR SANDHYA” where a budding artist 

can develop their talent and enthusiastic guys can develop their hobbies. 

 

 


