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1. General Provident Fund (GPF)
GPF

Report

Qrhead

ile showing the Subscripti and Refund of the GPF for following Government Servants
From Major Head 8009
For the Months of July 2023 Treasury : AMRAVATI ,DISTRICT TREASURW OFFICE(6101)
AG Office 1 A, G. Mumbai
Nume of the OfTice : Smt. Radhadevi Goyanka Mahila Mahavidyalaya, Akola(06610100055)

PayiDA| [SYNPCISVNPC
Account | Name of Govt. Servant(Employee Arr |GPF| GPF | GPF |Refund Cur i
Sr.No, No. Code) Pay-DP| Subs |Merge|Arr| ARR |RECO [Amount{Inst/Tot.Inst| Total [Remarks!
| AKL2752 zgiﬁm%mﬁmsmsson 3350 3000 | o |o] 0 | o 0 | 0 fhooo L-,
2 AKL2008 gﬁﬁ?&?:émgﬁs;oz) :2‘?0017‘12,000 b o kot o i ;” o; oo |rooo ; 1

£ 3 AKL3022 ;{gﬁf&m’;ﬁmwmz) fggoo'i 2,500 7 o lof o | o | o 00 | 2500

i 4 AKL6203| ;nﬁjmn’/‘(lognj?/{gll}'\kamon : iziozf’"} 11.6007! L e 5 0o | 1,600
5 Wﬁz““ﬁ“ﬁ?ﬁﬁlﬁﬁﬁﬁgﬁgﬁfnao.) ’990600 10600 0 : G o . m;f?o, o
& ° 'Akuszos(ﬁm%%ﬁg}mmm) ) '620300{ 10,000 ; o |of o & | o | oo m,oc_)o‘ '
¢ ;""“62“}5ﬁ§2§?§'£§<§?§$uvwcn T@’Jf"f‘u‘o | 7°7 i °_ »°_ Lo 7‘”?”0’04_ 9’?30 4:
8 |AKL/6269 y}{gﬂg"ﬁg?gggﬁ&f:ww” ”zom"i 10000 0 | 0| o0 | o t o } o 77‘ h, oool l

9 AKL/6469. ?Ll?r;r:ﬁ/ﬁ&gﬁﬁ;mmn “°:°“1 10000 0 |0 0 : o | ol o [m 000
| dbl it el et
s s ey |2 s | o (o] 0 |0 | o | w || |

1 AKL7019 g‘&’;‘m’,ﬁ&’;’;‘gg’;ﬁmww” 1'“;"0‘ 9000 0 |0 oo | o oo ,A‘. %000 |
12 '“‘U"“iggcmom;oemmmwmn '5‘?00* 8500 0 : o o ) o [ o | oo |seo 'T -
13 AKU’“":?W‘E&'?SESVan, '5706001 gs00 | 0 [of o o] L oo Wzﬁsoo | T
14 -AKM{70!:,‘X:E&EN““?\‘;%%QEWW”” i’é‘i"“ 8700 o o] o [ 0 | o | o 70 Ev,,_,i
al :AKU7491 :mg‘;};:’;;‘;gg&";’;m”— m_'i;‘i"& s | o ' e jT! oo » oo | %000 ‘ |
16 AKL/7SS9 ﬁ:g:g;‘/:’sm‘g‘:ﬁ”smmn '47(;"°°J 5,500 | o i o]0 f w ‘J} 3500 ‘_ J»
i !Akmm ;ﬁr/’\gm&c?(sssbuuameoos) 139:00! Ll ‘[ O], & ! 2 | e }

1'0(3')41.‘ : & l141.700 ‘ 0 14,700
T«;:;l D;d;ctlnn In Words ('): One Lakh Fourty One Thoul;n;I Sevnn Hundred Only. & 2 A [ [

CERTIFICATE
Cortified that 1 hayve personally verificd the correetness of the detalls in this sehedule and they ure found correct,

PR‘NC‘PAL « Rathadevi G

ka College [‘ut Womag Av
emt. Radh;\"“:“:“’:" LA. St, Radladevi Goyanka Mahila sk avidyalays, Akola
For use of Audit Offico For Wol v

Date of Encashmment ¢

1.Certified that the name, amounts of Individuuls deductions & the tatal shown (o column (7) huye been cheeked by reference ( the bill, vide, parugraph 224 of the Audit Vanual,
2.Certified that the rates of puy as shown fn column(3) bave been verlfied with the amounts actunlly drawn in the bill,

hllns:Ilhlnevllnh.mlhlruhlrn.oov.Inllfmt.hun?ncllonFlla-reponSnrvlce&reponCoda-sooou10hctlon-Pﬂanopen 112




GPF

Report

Schedule showing the Subscriptions and Refund of the GPF(CLASS IV) for following Government Servint=s
From Major Head 8009

For (e Month of July 2023 Treasury : AMRAVATL ,DISTRICT TREASULY € FFICE(6101)

Name of the Oftiese : Smt. devi Goyanka Mahila \¢ ola(06¢
pDA svmc
Acscount Pay- Arr GPF Refund Cur 3
SeNo, No. Name of Govt. Servant(Employee Code) DP | Subs Merge Arr RECO Amount nstIToLIns ot
1 1 ‘ 1
PINJARKAR GAJANANA 44800 , .0 | , v
| |AKL/2756 {\(DAS(06DHEGRPMES04) il s \ 4, I8 ‘ | .
' e e — i  EEEa - SRR
SONLANKE VIJAY ) ‘ R { \
‘ o0 2000 *
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- ~ MAWALE SUNIL 134400 0 | ' |
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| 4 i S M (R SR | gl 2on
| SABLE NANDKISHOR 130701 o | ! e
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gt | MATHURAPRASAD(OSDHERMDMG602) 0 znool ool o O | o > _—/7 i ’0(_)"»’_
| PIMPALKHARE VANDANA 47500 | [ ~
10 AKL302S o\ QGDHEVHPFSSOL) I 3000 0 |0 o | oo | 3000 »
S 9000\ e T
ROHEL TRILOKSINGH 2 |
11 AKL7371 g GWANSING(O6DHETBRMG702) i [l { P |
2) g\ IR - SN
| GIRHE MANOHAR 129000 | bl
12 AKU7373‘PUNDLIKRAO(OGDHEMPGMWO!) o {!3,500‘1 0o |0 \ oo | 38|
| PINJARKAR VASANTA 29000 | | H
¥ ‘ i ‘
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TOTAL \ 50,800 3 sn.soo‘
() ) 1L, D ;N
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CERTIFICATE
Cortiffed that | have personslly verlfled the correctness of the detals Tn this schedule and they are found correct.

Dated 11/8/2023 C&W
PP b \Y(“ P4 \l
PRINCIPAL < ¢’3 e
Smt. Radhadevi Goerka Collgggmumdlmdevl Goyank i e aayaAK
For use of Audit Office For Women, AKOLA.

Date of Encashmment & x

1, Cortified that the name, amounts of individuals deduetions & the total shown {n column (7) have been checked by reference to the bill, vide. paragraph 224 of thes ~wdit Manual.
2.Certhfied (hat the rates of pay as showh In column(3) have been verified with the amounts actually drawn In the bill
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Partion for Treasury Offiee

Treasury Voucher No. and Date
Chaltan no, and Date
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-+ _ranon4nRaction=PrintReport



2. Defined Contribution Pension Scheme (DCPS) For Teachersin Place
DCPS

Report
FORM-2 (Regular)
Bill Group: Bill Group For Scheme IA.1-GRANT TO NON-GOVT. ARTS , SCIENCE, COMMERCE ,LAW AND B.ED florath;
COLLEGES uy 9023,
Year: 2023-2024
(A refird 10 para . 14,15.17 & 28 of Finance D No. CPS 4 dated 7 July2007)
Schedule Showing Employer’s contribution towards Tier 1 of the New Defined Contribution Pension Scheme
Name of Office: Smt. Radhadevi Goyanka Mahila Mahavidyalaya, Akola
Name of DDO/Code No.:Incharge HM, Smt. Radhadevi Goyanka Mahila i Akola
For the Month ¢ July 2023
Region/Treasury/Sub-Treasury Co de:6101
T -
Period ,
& ST Lot e
' No| Name of Employee Pension Account No. | Fror To
1 | APPRALHAD. | pnero01as 017772023 317772023 | 9820000 [0.00| 4124400 000 000
GOV
2 |GOVERDHAN | AGSM7600147 017772023 31/772023 [ 1,31.400.00| 0,00 [ 55,188.00 | 1865900 | 3004000
SHARMA
3 [RHE RAM L ogsto1002205ATMMSE901A | 0172023 317712023 | 6490000 | 0.00 [ 2725800 | 921600 | 15,0200
HARSHADA
4 [SHRIKANT HSWF6600143 01772023 31/772023 | 9820000 | 0.00 [ 4124400 | 1394500 | 2272600
WADHONE
NIBHA
5 [BHANTILAL  |NsUF7200139 017772023 317272023 [ 13930000 | w00 [ sssa800 | 19500 | 3239700
UPADHYAY
NITIN
6 [DNYANDEO | 06610100220SNDCMB810183 | 01772023 | 317772023 | 6490000 [0.00| 2725800 | 921600 | 1502000
CHAUDHARI
7 Mg |asstotooz20seoms7oLs 0172023312023 | 6490000 [ 0002725800 921600 | 1502000
PRAMILA
# |SHEHRAO PSBF7100152 01772023 31772023 | 8730000 [ 0.00 | 3666600 | 1239700 | 2020600
HORKAR
KAMKRISHAN
9 |GANPATLAL  |RGBM7900141 017772023 317772023 [ 1,39.400.00 | 000 | s8.548.00 | 1979500 | 3239700
BAHET!
3 10 |G HAE  fosstotooz20srzcrsoote [o1r2023 | 3172023 | 6490000 [ 000] 2725800 921600 | 1502000
» SANJAY
1Rk viTe | STVMS700149 017772023 | 317772023 | 131,400.00{ 0.00 | 55,1500 | 18659.00 | 3006800
SHWETA
12 [PRIVADARSHI  [SPmFg300151 017772023 | 31772023 [ 1,35.300.00 | 000  s6,826.00 | 1921300 | 3131400
MENDHE
SMITA
13 | RAMESHWAR —[066101002208SRDFSAOLP 017772023 | 3172023 | 6490000 | 000 2725800 | 921600 | 1502000
AR
SONAL
14 [TULIARAM 066101002208 TRF201G. 101772023 | 3172023 | 7100000 | 000 2052000 | 1008200 | 1650100
SUMEDH
15 [BABURAO SBSM7900148 01712023 31172023 [ 1.31,400.00| 0.00 [ 55,188.00 | 1865900 | 2066700
A
16 [ iNeon S fosstoroozzossrimsors [o172023 | 3172025 | 6490000 [000| 2725800 | 021600 | 1502000
VIDHYA
17 [DHARMESH | VDDF900142 017772023 317772023 | 139:400.00 | 0.00 | 5854800 | 1979500 | 3226000
DHRUVE
VIIAY
14 [ RADHAKRISHNA | VRAM7500150 017772023 317772023 [ 1,35.30000 [ 0.00 [ 5652600 | 1921300 | 31314.00
VINOD
19 [ BABUSING VBCM7500146 0172023 | 31772023 1,39.400.00 | 0.00 | 5854800 [ 0.00 000
CHAVAN
20 [ FR SANTOSH. | ycenrsontan 017772023 317772023 | 9530000 [ 0,00 [ 40.02600 | 1353300 | 22,149.00




DCPS

Report
tal Amount of Employce's Contribution - Head Of Account 8342- other Deposits, 117 - Goyemment
pl *s Defined Contribution Pension Scheme (02)(01)- Defined Contribution Pension 2,59,041.00
Scheme, G ployee's Contributi Tier-1(8432-508-1),32-Contributions
Add « loyer's ibuti pplicable in case of G yees)Head of Account 8432-Other
Deposits, Irl 7-Go ployees Defined C Pension sch;mc 4.21,159.00
Grand Total 6,80,200.00

Verification Time:-01-08-2023 16:56:07.191
* (leneratedd By HTESEVAARTH

Clurrmedt
PRINCIPAL

emt. Radhadevi Goenka College
For Women, AKOLA.




3. LIC Schemes auto debits done through the College
LIC




LIC




LIC




LIC
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11



LIC
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LIC

13



4. Group Insurance for teaching and non-teaching Staff

Group Insurance
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5. Reimbursement of medical Bills

2N

e SMT.RADHADEVI GOENKA COLLEGE FOR WOMEN,AKOLA e
Medical R ber t (2023-24)
l‘ Total Net o
S.No. [Name of the Staff. _|Designation |Type Sanction Date Amount |Income tax|Amount _|Signature
13.12.23
(Rs.155859+42902
1|Mr.Raju M.Dixit Peon M.R. ) 198761 40000 158761
Total 198761 40000 158761 ‘

g = 7Y L, PO

Wmﬁmmn
I aTTe.

SRS L oreflem
W __\_9_8_?._.6..’ __________

i

/ SMT.RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA "
Medical Reumbersement
Sr.
No |[Name of the Designati Income
- |Staff. on Type |Order No. |[Total Amount |tax
) 261.Dated
1|[Mr.R.G.Baheti Librarian |M.R. [9.1.24 19645
261.Dated
2|Mr.V.R.Pinjarkar |Peon M.R. [9.1.24 29658 0 29658
Total 49303 0 49303|
= | s SRy _PTgmel Al (S7 (ollege)
! R u"' f"]’"‘\ﬂ" TR
i #
i ,, W .
& - SiEtET |
| Wﬁ
- g |
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e s
o ST RADHADEVI GOENKA COLLEGE FOR WOMEN,AKOLA
Medical Reumbersement
|Sr.
“|No |[Name of the &si nati Income |Net
Staff. on g\ Type |Order No. Total Amount |tax Amount |Signature
1) 5793
\ Dated 07-08-
2023 Rs.
i 299928/-
2)3892
Dated
08.11.2023
| _1iDr.A.B.Pande |Asso.Prof. |M.R. Rs, 236589/- 536517| 160000{ 376517
579 Dated
2IMr.S.V.Solanke |Lib.Attdt. |[M.R. 18.11.2023 246856 50000| 196856
Total 783373| 210000{ 573373 _\

16
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6. Salary Earners Society
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7. Appreciation of Wards of Members of the Salary Earners Society

i {
-
1B
-
1
o
i
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The meritorious children of the society members are being felicitated each year
Minutes of the Meeting




The meritorious children of the society members are being felicitated each year
Minutes of the Meeting




8. Leave Rules

UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MAG
NEW DELHI - 110002

F.NO. 7-2/2004(PS)

January 14, 2005

The Registrar
All Universities.

Subject:- Leave Rules Prescribed by the UGC for Teachers of the Universities /
Colleges

Dear Sir/Madam,

The Commuission vide its Notification dated 24 December, 1998 on revision of pay
scales, minimum qualifications for the appointment of teachers in universities and
colleges, and other measures for the maintenance of standards has laid down service
conditions (including leave rules) for teachers. It may please be noted that while issuing
this notification, it was expected that entire scheme of revision of pay scales, together
with all the conditions attached to it, would be implemented as a composite scheme
without any modifications.

It has now been brought to the notice of the UGC that some of the universities have not
given effect to the Leave Rules prescribed by the UGC as an integral part of the revised
pay scales. For implementation of the Leave Rules, it is necessary for the Universities to
suitably amend the relevant statutes / ordinances / rules / regulations as may be required.
A copy of the Leave Rules is enclosed for your kind reference.

May I request you to kindly confirm if your university has implemented the prescribed
leave rules. In case, your university is yet to implement the revised leave rules, you may
please initiate action for its implementation forthwith. You may also advise the colleges
affiliated to your university to follow the prescribed leave rules. I would appreciate if you
could send me a status on the same. If you require any clarifications from us on this issue,
please feel free to do so.

Yours faithfully,
sd/-

(Ved Prakash)
Secretary

23




Encl : as stated above
Copy to:

State Secretaries of Higher Education with the request to ensuring the implementation of
the aforesaid Leave Rules in all the Universities and Colleges in the state.

Addl. Secretary, Department of Secondary and Higher Education, Ministry of Human
Resource Development, Shastri Bhawan, New Delhi — 110002 for his kind information
and necessary action.

sd/-
(Ved Prakash)
Secretary

24




Apgendix-V]

Leave Rules Recommended by the UGC for Teachers of
the Universities/Colleges

1. Leave admissible to permanent teachers:
The following kinds of leave would be admissible to permanent teachers

(i) Leave treated as duty, viz.;
Casual leave;
Special casual leave; and
Duty leave

(ii) Leave earned Qy duty, viz.;
Earned leave,
Half Pay leave; and
Commuted leave

(ii)Leave not egrned by duty, viz.;
Extraordinary leave; and
Leave not due

(iv) Leave not debited to leave account -

(a) Leave for academic pursuits, viz.,
Study leave; and
Sabbatical leave/Academic leave

(b) Leave on grounds of health, viz.;
Maternity leave

Quarantine leave

The Executive Council/Syndicate may, in exceptional cases, grant for the
reasons to be recorded, other kinds of leave, subject to such terms and
conditions as it may deem fit to impose.
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2. Casual Leave

(i) Total casual leave granted to a teacher shall not exceed eight days in
an academic year.

(i) Casual leave cannot be combined with any other kind of leave except
special casual leave. It may be combined with holidays including
Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave.

3. Special Casual Leave

(i) Special casual leave, not exceeding ten days in an academic year,
may be granted to a teacher:

(a) To conduct examination of a university/Public Service Commis-
sion/board of examination or other similar bodies/institutions; and

(b) To inspect academic institutions attached to a statutory board,
etc.

NOTE:

() In computing the ten days' leave admissibie, the days of actual
journey, if any, to and from the places where activities specified above,
take place, will bs excluded.

(i) In addition, special casual leave to the extent mentioned below may
also be grantéd,

(a) to undergo sterlization operation (vasectomy or salpingectomy)
under family welfare programme. Leave in this case will be restricted

to six working days; and

(b) to a female teacher who undergoes non-puerperal sterlization.
Leave in this case will be restricted to fourteen days.

26




(iii) Schqudmcannotbowcumlltod.momnbooombm
with any other kind of leave except casual leave. It may be granted
in combination with holidays or vacation.

4. Duty Leave
() Duty leave may be granted for :

(a) Attending conferences, congresses, symposia and seminars on
behalf of the university or with the permission of the university;

(b) delivering lectures in institutions and universities at the invitation
of such institutions or universities received by the university, and
accepted by the Vice Chancellor;

(c) working in another Indian or foreign university, any other agency,
institution or organisation, when so depuied by the university;

(d) participating in a delegation or working on a committee appointed
by the Government of India, State Government, @ University Grants
Commission, a sister university or any other academic body, and

(e) for performing any other duty for the university.
(i) The duration of leave should be such as may be considered neces-
sary by the sanctioning authority on each occasion;

(ill) The leave may be granted on full pay. Provided that if the teacher
receives a fellowship or honorarium or any other financial assistance
beyond the amount needed for normal expenses, he/she may be
sanctioned duty leave on reduced pay and allowances; and

(iv) Duty leave may be combined with earned leave, half pay leave or
extraordinary leave.

27




5. Earned Leave
() Earned leave agmissible to a teacher shall be :
(a) 1/30th of actual service including vacation; plus

(b) 1/3rd of the period, if any, during which he/she is required to
perform duty during vacation.

NOTE:

For purposes of computation of period of actual service, all periods of
leave except casual, special casual and duty leave shall be excluded.

(i) Earned leave at the credit of a teacher shall not accumulate beyond
300 days. The maximum earned leave that may be sanctioned at a
time shall not exceed 60 days.. Earned leave exceeding 60 days
may,however,pesancﬂonedhthecmofhighorﬁudy,ormhhg,
or leave with medical certificate, or when the entire leave, or a portion
thereof, is spent outside India.

Note - 1.

When a teacher combines vacation with earned leave, the period of
vacation shall be reckoned as leave in calculating the maximum amount
of leave on average pay which may be included in the particular period
of leave. '

In case where only a portion of the Isave is spent outside India, the grant
of leave in excess of 120 days shall be subject to the condition that the
portion of the leave spent in India shail not in the aggregate exceed 120
days.

28




Note - 3.

Encashment of earned leave shall be allowed to non- vacation members
of the teaching staff as applicable to the employees of Central/State
Governments.

6. Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for
each completed year of service. Such leave may be granted on the basis
of medical certificate from a registered medical practitioner, for‘private
affairs or for academic purposes.

NOTE:

A "completed year of service" means continuous se-vice of specified
duration under the university and includes periods of absence from duty
as well as leave including extraordinary leave.

7. Commuted Leave

Commuted leave, not exceeding half the amount of half pay leave due,
may be granted on the basis of medical certificate from a registered
medical practitioner to a permanent teacher subject to the following
conditions:

(i) Commuted leave during the entire service shall be limited to a
maximum of 240 days;

(i) When commuted leave is granted, twice the amount of such leave
shall be debited against the half-pay leave due; and

(iii) The total duration of earmned leave and commuted leave taken in
conjunction shall not exceed 240 days at a time. Provided that no
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commuted leave shall be granted under these rules uniess the
authority competent to sanction leave has reason to believe that the
teacher will return to duty on its expiry.

8. Extraordinary Leave
(i) A permanent teacher may be granted extraorainary leave when:
(8) No other leave is admissible; or

(b) No other leave is admissible and the teacher applies in writing
for the grant of extraordinary leave.

(i) Extraordinary leave shall always be without pay and allowances.
Extraordinary leave shall not count for increment except in the follow-
ing cases:

(a) Leave taken on the basis of medical certificates:

(b) Cases where the Vice Chancelior/Principal is <atisfied that the
leave was taken due to causes beyond the .controi uf the teacher,
such as inability to join or rejoin duty due to civil commotion or-a
natural calamity, provided the teacher has no other kind of leave to
his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or
fellowship or research-cum- teaching post or on assignment for
technical or academic work of importance.

(iii) Extraordinary leave may be combined with any other leave except
casual leave and special casual leave, provided that the total period
of continuous absence from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall
not exceed three years except in cases where leave is taken on
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medical certificate. The total period of absence irom duty shail in no
case exceed five years in the full working life of the individual.

(iv) The authority empowered to grant leave may commute retrospective-
ly periods of absence without leave into extraordinary leave.

9. Leave Not Due

(i) Leave not due, may, at the discretion of the Vice ChancolorlPrindpd.
be granted to a permanent teacher for a period not exceeding 360
days during the entire period of service, out of which not more than
90 days atatime and 180 days in all may be otherwise than on medical
certificate. Such leave shall be debited against the half-pay leave
earned by him/her subsequently.

(i) ‘Leave not due’ shall not be granted unless the Vice Chancellor/Prin-
cipal is satisfied that as far as can reasonably be toreseen, the tesicher
will return to duty on the expiry of the leave and earn the leave granted.

(ili) A teacher to whom ‘leave not due' is granted shall rut be permitted
to tender his/her resignation from service so long as the “apit balance
in his/her leave account is not wiped off by active service, or he/she
refunds the amount paid to him/her as pay and allowances for the
period not so earned. In a case where retirement is unavoidable on
account of reason of ill health, incapacitating the teacher for further
service, refund of leave salary for the period of leave still to be earned
may be waived by the Executive Council.

Provided further that the Executive Council may, in any other excep-
tional case waive, for reasons to be recorded, the refund of leave
salary for the period of leave still to be earned.

10. Study Leave

(i) Study leave may be granted after a minimum of 3 years of continuous
service, to pursue a special line of study or research directly related
to his/her work' in the university or to make a special study of the
various aspects of university organisation and methods of education.
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The peid period of study leave should be for 3 years, but 2 years may
mmmumm,wwmmm.um
hmprwunpamdbymnmdtaum. Care
should be taken that the number of teachers given study leave, does
not exceed the stipulated percentage of teachers in any department.
" Provided that the Executive Council/Syndicate may, in the special
circumstances of a case, waive the condition of three years service
being continuous.

w:lnmmmmmm.mmdumm
apommmmprobaﬁonotongagedasarmehmmy
be reckoned provided -

(a) the person is a teacher on the date of the application; and

(b) there is no break in service.

(i) Study leave shall be granted by the Executive Councli/Syndicate on

the recommendation of the concerned Head of the Dc~artment. The
leave shall not be granted for more than three years in one spell, save
in very exceptional cases in which the Executive Cour "/Syndicate
is satisfied that such extension is unavoidable on academic grounds
and necessary in the interest of the university.

(iii) Study leave shall not be granted to a teacher who is due to retire within

five years of the date on which he/she is expected to return to duty
after the expiry of study leave.

(iv) Study leave may be granted not more than twice during one'’s career.

However, the maximum of study leave admissible during the entire
service should not exceed five years.

(v) No teacher who has been granted study leave shall be permitted to

alter substantially the course of study or the programme of research
without the permission of the Executive Council/Syndicate. When the
course of study falls short of study leave sanctioned, the teacher shall
resume duty on the conclusion of the course of study unless the
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previous approval of the Executive Council/Syndicate to treat the
periodofshom.laaordinaryleavehnbmobtdnod.

(vi) () Subject to the provisions of sub-clauses (vii) and (viii) below, study
leave may be granted on full pay up to two years extendable by one
year at the discretion of the university.

(viijThe amount of scholarship, fellowship or other financial assistance
that a teacher, granted study leave, has been awarded will not
preciude his/her being granted study leave with pay and allowances
but the scholarship, etc., so received shall be taken into account in
determining the pay and allowance on which the study leave may be
granted. The Foreign scholarship/fellowship would be offset against
pay only if the fellowship is above a specified amount, which is to be
determined from time to time, based on the cost of living for a family
in the country in which the study is to be undertaken. In the case of

an Indian fellowship, which exceeds the salary of the teacher, the
salary would be forfeited.

(viiBubject to the maximum period of absence from duty on feave not
exceeding three years, study leave may be comb. ~d with earned
leave, half-pay leave, extraordinary leave or vacation, provided that
the earned leave at the credit of the teacher shall be availed of at the
discreation of the teacher. A teacher who is selected to a higher post
during study leave, will be placed in that position and get the higher
scale only after joining the post.

(ix) A teacher granted study leave shall on his/her return and re-joining
the service of the university may be eligible to the benefit of the annual
increment(s) which he/she would have sarned in the course of time
if he/she had not proceeded on study leave. No teacher shall
however, be eligible to receive arrears of increments.

(x) Study leave shall count as service for pension/contributory provm
tupd, provided the teacher joins the university on the expiry of his/her
study leave.
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case it is not avalled of within 12 months of its sanction.
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after expiry of the study leave.

(xiiipAfter the leave has been sanctioned, the teacher shall, before availing
himselt/herself of the leave, execute a bond in favour of the university,
binding himself/herself for the due fulfiiment of the conditions laid
down in sub-clause (xiii) and (xiv) above and give security of immov-
able property to the satistaction of the Finance Officer/Treasurer or &
fidelity bond of an insurance company or a guarantee by a scheduled
bank or furnish security of two permanent teachers for the amount
which might become refundable to the university in ~~cordance with
sub-clause (xiv) above.

(xiv) The teacher shall submit to the Registrar, six monthly reports of
progress in his/her studies from his/her supervisor or the Head of the
Institution. This report shall reach the Registrar within one month of
theexpiryofoverysixmonmsomnstudylom. If the report does
not reach the Registrar within the specified time, the paywhent of leave
salary may be deferred till the receipt of such report.

11. Sabbatical Leave/Academic Leave

() Permanent, whole-time teachers of the university who have com-
pleted seven years of service as Lecturer Selection Grade/Reader or
Professor, may be granted sabbatical leave to undertake study or
research or other academic pursuit solely for the object of increasing
their proficiency and usefulness to the university and higher education
system.
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(i) The duration of leave shall not exceed one year at a time and two
years in the entire career of a teacher.

(ili) A teacher who has availed himselt/herself of stydy leave, would not
be entitied to the sabbatical leave. '

Provided further that sabbatical leave shall not be granted until after
the expiry of five years from the date of the teacher's return from
previous study leave or any other kind of training programme.

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay
and allowances (subject to the prescribed conditions being fulfiled)
at the rates applicable to him/her immediately prior to his/her proceed-
ing on sabbatical leave.

(v) A teacher on sabbatical leave shall not take up during the period of
that leave, any regular appointment under another organisation in
India or abroad. He/she may, however, be allowed to accept a
tellowship or a research scholarship or ad hoc teaching and research
assignment with honorarium or any other form of sistance, other
than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if
it so desires, sanction sabbatical leave on reduced pay and allowan-
ces. -

(vi) During the period of sabbatical leave, the teacher shall be allowed to
draw the increment on the due date. The period of leave shall also
count as service for purposes of pension/contributory provident fund,
provided that the teacher rejoins the university on the expiry of his/her
leave.

NOTE- I'The programme to be followed during sabbatical leave shall be
:f:bmmodtomummhyforapprovddongwmmouppuowonforgmm

NOTE- Ii: On return from leave, the teacher shall report to the university the
glturoo!studbu mowworothorwodcmdomkondurhgmoporbdof
ave

35




12. Materity Leave

() Maternity leave on full pay may be granted to 8 woman teacher for a
period not exceeding 135 days, to be availed of twice in the entire
career. Maternity leave may also be granted in case of miscarriage
indudlngabortion.wb)octtomecondmonthatthommmnbd
in roapoctomistoawomanteaeherinhofcaroorbnotmmm
45days.andtfnapplleaﬂonforlaavolssdpportodbyamodw
certificate.

(i) Maternity leave may be combined with earned leave, half pay leave
or extraordinary leave but any leave applied for in continuation of
matemltyloavomaybognntodlfthoroqumiswppomdbya
medical certificate.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the
confinement of their wives, provided, the limit is up to two children.

Adoption leave
Adoption leave may be provided as per the rules of the Central Government.
Duty leave

Duty leave shouldboglvondtoformondlngmhmuec.DBTm.
Whereateacherlnvmdtoshareoxpormmmm.w
ment or NGO.
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9. Duty Leaves

N

BharatiyaSevaSadan’s

Fax:- (0724) 2450905

NAAC Reaccredited Grade - A with CGPA - 3.07
(Certified Minority Institution)

St Bar(raioy Goclia Galioys For Women

Near Nehru Park, Murtizapur Road, Akola - 444 001 (M.S).
Ph.: (0724) 2450905, 2458748,
E-mail: rdgcollegeakola@gmail.comWebsitc:-www.rdgakoln.uc.in

Senior College Teachers List 2023-2024

Sr.No. Name of Teacher DL
1 Dr. Miss. Charushila Rumale =
2 Dr. Mrs. U.R. Bajpai
3 Dr. Mrs. D.V. Pande 3
4 Dr. N. L. Gondane 8 J
5 Dr. Mrs. A. M. Ambhore T J
6 Dr. Mrs. S.A. Bang 3 J
7 Dr. Mr. R.S. Nitnaware 15
8 Dr. Mr. U.P. Patil 6 ﬂ
9 Shri. N.S. Manmothe 17
10 Dr. R.R. Sawajiyani 5
11 Shri. L.G. Bhatti 8
12 Dr. V.B. Khaire l 17 J
13 Dr. R.N. Mundre \ 95 4\
14 Shri. A.P. Shingade \ 14 J
15 Dr. Mrs. NibhaUpadhyay ‘ 3 J
16 Dr. V.S. Chapke \ 11 J
17 Shri. R.G. Baheti 6 J
18 Dr. Mrs. V.D. Dhruv 5 J
19 Dr. A.B. Pande 5 J
20 Mrs. H.S. Wadhone 5 J
21 Shri. A.P. Nimbalkar 14 J
22 Dr. V.B. Chavan 12 J
23 Dr. A.G. Sharma 14 J
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10. Financial Help for attending National/ International
Conferences / Workshops / Training Programs Etc. for teaching
and non-teaching staff is provided

Sr.no Financial Help for attending | Teaching staff
National/ International
Conferences / Workshops /
Training Programs etc.

1. Year 2023-24

2 Number of Staff 21
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Principal
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For Women AKQLA



11. Recreational Facility

International Yoga Day 2023-24

g s el

Akola, Maharashtra, India
Murtizapur Road, P226+8GC, near Govt. Milk Scheme,
« Shastri Nagar, Akola, Maharashtra 444001, India
Lat 20.700659°
Long 77.011149°
{ = 21/06/23 06:33 AM GMT +05:30
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= > ‘@eps Map Camera

m Akola, Maharashtra, India

Murtizapur Road, P226+8GC, near Govt. Milk Scheme,
Shastri Nagar, Akola, Maharashtra 444001, India
Lat 20.700659°

g Long 77.011149°

soogle 1= 21/06/23 07:17 AM GMT +05:30

Dr. Ujali Somani gave guidance on International Yoga Day.
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Annual Sports Day (2023-24)

[ —
Bharatlya Seva Sadan’s . .‘ ‘

. Smt. Radhadevi Goenka Coliege

for Women, Akola

NAAC Reaccredited Grade A with CGPA 3.07 (Certified Minority institution)
Affiliated to Sant Gadge Baba Amravati University. Amravati

Department of Physical Education

Organizes
‘National Sports Day’
v 3 £~
‘ ; < %/v/ U
g w
= on A S
N ; 29th August, 2023 8/"\- ﬁzﬁ
~ © Birth Anniversary of Hockey Legen €)X
Major Dhyan Chand Singh %ﬂ

Dr. Rajesh Chandravanshi Mr. Harivansh Ravindra Tawari
@rector of Physical Education & Sports Shiv Chatrapati Rajya Krida Award
(Professar) Shri RLT Science College, Akola  2021-22

Hon'ble. Mr. Diliprajji Gaenka

President, BSS
Convener Organizer
Lt. Shweta Mendhe Dr. Charushila Rumale
Director of Physical Education Principal

& NCC Officer

Date: 29th August, 2023 Time: 11:00 am
venue : Auditorium, Smt. RDG College for Women, Akola
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12. Women Friendly Work Place

The college being a women college, it has always been promoting the women
empowerment not only for the girl students but also for the female employees of

the college. The women friendly workplace best practices include:

e More female conveners for various committees.
e Anonymous feedbacks.

e Spread awareness.

e Zero tolerance policy for any misconduct against female staff.
e Appreciation of the female staff.

e No gender bias.

e Women friendly environment.

e Vending machines installed.

e Psychological support to all.

e Maternity leaves given.

e Child care leaves given.

e \Women safety ensured etc.
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13. Housing Facility in Campus

www.hostelsakola.in
Tl S 5 U3RTHES SH
AT, ATYAT UH HeetE W dST Ud T OrT, SR ari
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14. Psychological Support

The college members do provide psychological support to its staff as and when

needed in following ways:

e We understand that mental health is very important and has direct

impact on work efficiency hence it is taken due care of.

e Mindfulness, meditation and yoga sessions are being

conducted to promote health.

e Regular communication between the staff and higher authorities to

have a careful environment.
e Promote wellbeing.

e We support to the staff and its family in case of any type of calamity

with them.
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15. Swar Sandhava

(BEST PRACTICE)

Report

The seed of this creative platform is sown by Honorable President Mr. Diliprajji Goenka
and Hon. Principal Dr. Charusheela Rumale which is blooming & its fragrance is developing skills
and harmonious atmosphere amongst all the stakeholders. Various Arts-forms, prominently music
is the natural instinct of human — being. There are various individuals around us who ‘have it, but
they don’t know it’, that is to say, they have dormant qualities. However, if they get proper
platform, their expressions can be developed. Hence, with this innovative objective, we strive to
provide a platform of expression and development of dormant talent to budding artist. One such
positive outcome of those efforts is, the platform of “SWAR SANDHYA” where a budding artist

can develop their talent and enthusiastic guys can develop their hobbies.
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