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Criterion VI : Governance, Leadership & Management

Smt. Radhadevi Goenka College for Women Akola, M.S

Welfare Schemes

Academic Year 2016-17 to 2020-21

Index
Sr.no Contents Page no.
1 General Provident Fund (GPF) 4-9
2 Defined Contribution Pension Scheme (DCPS) for teachers is in place. 10-11
3 LIC schemes auto debit is done through the college. 12-22
4 Group Insurance of Teaching and Nonteaching Staff is also available. 23

. The process of Reimbursement of Medical bills is done through the college. All 2430
the assistance in this regard is provided.

6 LTC facility as per GOI rules 33
7 Salary earners society 34
8 Appreciation of wards of members of the salary earners society 35-36
9 Leaves Rules 37-50
10 Duty Leave / FIP leave 51-52
11 Paternity Leave 53
12 Fingn_cial help for attending Natiqnal/lnternational _Conferences/ Wor_kshops/ 54

Training programs, etc. for teaching and non-teaching staff members is

provided.
13 Leave Encashment 55
14 PTC Concession 56
5 Recreation 57-58
16 Women friendly workplace 59
17 Housing facilities in campus 60
18 Psychological support 61
19 Snehmilan (Get-together for all stakeholders ) on the occasion of Diwali 62
20 Bhajan Sandhya 63
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Criterion VI : Governance, Leadership & Management

Or the Month of May 2021

GPF

edule showing the Subscriptions and Refund of the GPF(CLASS IV

From Major Head 8009

Treasury : AMRAVATI ,DISTRICT TREASURY OFFIC|

Page 1 of]

) for following Government Servants

Name of the Office : Smt. Radhadevi G k i (6101§|
e ice : Smt, Mahil h
(06610100055) e adhadevi Goyanka Mahila Mahavidyalaya, Akola
Name of Govt, Pay/DA [ —
SR Account Servant Pay- Arr |GPF|Refund Cur ‘
M (Employee Code) | DP | Subs | Merge | Arr|lAmount Inst/Tot.Inst| Total [Remarks.
\‘ KULAT GANESH 16890
1 lAKL/2753 SHRIDHAR 0 1,200 0 0 0 0/0 1,200
| |(O6DHEGSKM6201)
i SHARMA SATISH |, oo
2 |AKL/2754|RAMKISAN o |1200| 0 Jo| o 0/0 1,200 |
(O6DHESRSM6201)
“\ RAJPUT ‘F
| PRUTHVIRA] 15530
3 AKL/2755 ISHWARSINGH 0 1,200 0 0 0 0/0 1,200
(O6DHEPIRM6101)
PINJARKAR
GAJANANA 16210
4 AKL/2756 RAMDAS 0 1,100 0 0 | 3,000 22/33 4,100
(O6DHEGRPM6604)
| SONLANKE VIJAY 16500
- \AKUBOIZ AJABRAO 0 1,200 0 0 0 0/0 1,200
| (O6DHEVASM6401)
\ RATNAPARKHI
| NANDKISHOR 16500 1,200
6 ‘AKL/3014 JANARDAN 0 1,200 0 0 0 0/0 ’
| (O6DHENJRM6801)
|
3 TALE SHAILAJA 16500 S
7 AKL/3015|VINAYAK 0 5,000 0 0 0 0/0 %
(O6DHESVTF6501)
{ PANDE KIRTI
8 |AKL/3016|ASHOK 15200 k200l o ko |1 0 0/0 1,200
| (O6DHEKAPF6401)
. ‘ SHARMA KIRAN 16500
9 AKL/3017 |SURESH 0 1,200 0 0 0 0/0 1,200
(06DHEKSSF6401)
1 MAWALE SUNIL 11730
10 AKL/3018|VISHNUSA 0 1,000 0 0 0 0/0 1,000
(06DHESVMM6701) [
SABLE ;
NANDKISHOR 11960 |
11 AKL/3019 MAHADEORAO 0 900 0 0 0 0/0 900
(0O6DHENMSM6902)
KOHE RANJANA 11730
12 |AKL/3020|RAMDAS 0 900 0 0 0 0/0 900
(0O6DHERRKF6201)
DIXIT RAJU 12390
13 |AKL/3021 |MATHURAPRASAD 0 900 0 0 0 0/0 900
(0O6DHERMDM6602)
PIMPALKHARE
14 |AKL/3025|VANDANA HEMANT [*%8%0] 1200 | 0 |0 | o 0/0 1,200
(06DHEVHPF6501)
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Criterion VI : Governance, Leadership & Management

B e |
ROHEL Page 2 of
TRILOKSINGH

AKL/7371 1

BHAGWANSING 0880 800 galig
(OGDHETBRM6702) 3,900 28/36 4,700
BAWANE suppa e e e 0

16 |AKL/7372|MAROTRAG KR 10080

——+——(95DHESMBM7001)| O | 890 | 0 | o | 300

23/36 4,700
GIRHE MANORAR (e ——

17 |AKL/7373

PUNDLIKRAG 10080

———1—— [(06DHEMPGM7701y| © URRNIROR SR 0L (6 < 6/0 800
PINJARKAR R

18 |AKL/7374 E/ASANTA RAMDAS 10880 o |y > e

| O6DHEVRPM7803

[

TOTAL \\)-\\

i 22,600 10,800 33,400

ol : T -

otal Deduction 1n Words () : Thirty Three Thousand Four Hundred Only.

CERTIFICATE

5 Certified that I have personally verified the correctness of the details in this schedule and they are found correct.

Dated :18/5/2021

PRINCIPAN
imt, Radhadevi Goenka Collegs

for Wamen, AKOLA Incharge HM

Smt. Radhadevi Goyanka Mahila Mahavidyalaya, Akola
For use of Audit Office

Date of Encashmment :

1.Certified that the name, amounts of individuals deductions & the total shown in column (7) have been checked by reference to
the bill, vide. paragraph 224 of the Audit Manual.

2.Certified that the rates of pay as shown in column(3) have been verified with the amounts actually drawn in the bill.

Dated :18/5/2021

Initials of the Auditor

Portion for Treasury Office
Treasury Voucher No. and Date
Challan no. and Date

Treasury Officer / Pay & Accounts Officer

/ERIFICATION TIME :18-05-2021 11:06:44.200

*A*AX*XEnd of Report****xxx

‘erification Time:-18-05-2021 11 :06:53.327

Generated By HTESEVAARTH

I vs://htesevaanh.maharashtra.gov.in/ifms.htm?actionFlag=reportsegyice&rem.-fr~.. o 2

LA
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Criterion VI : Governance, Leadership & Management

Page 1 of

Schedule showing the Subscriptions and Refund of the GPF fo

r following Government Servants
§ e From Major Head 8009
,For the Month of May 2021

Treasury : AMRAVATI ,DISTRICT TREASURY OFFIC
AG Office : A. G. Mumbai i

Name of the Office : Smt. Radhadevi Goyanka Mahila Mahavidyalaya, Akola

(06610100055)
\ Name of Govt. Pay/DA .
=t o Ac;ount Servant Arr |GPF|Refund Cur
‘, o. (Employee Code) |Pay-DP| Subs | Merge | Arr|Amount|Inst/Tot.Inst| Total |Remark
\ VYAS DEVENDRA
1 |BLD/6287|NARAYAN 1569001 15000 o |0 | o 0/0 10,000
e (06DHEDNVM7201)|  ©
' TOTAL
) 1 10,000 0 10,000

floj:al Deduction In Words (*): Ten Thousand Only.

o CERTIFICATE
Certified that I have personally verified the correctness of the details in this schedule and they are found correct.

Dated :18/5/2021

NQIPAR
@t Radhadevl Goenkailaellegm
Smt. Radhadevi Goyanka Mhﬁmﬁhﬁfﬁﬁ Akola

For use of Audit Office
Date of Encashmment :

1.Certified that the name, amounts of individuals deductions & the total shown in column (7) have been checked by reference to the
bill, vide. paragraph 224 of the Audit Manual.

2.Certified that the rates of pay as shown in column(3) have been verified with the amounts actually drawn in the bill.

, Dated :18/5/2021
2 Initials of the Auditor

Portion for Treasury Office
Treasury Voucher No. and Date

Challan no. and Date
Treasury Officer / Pay & Accounts Officer

VERIFICATION TIME :18-05-2021 11:06:10.294
*xxxx*x%xEnd of Report******x

Verification Time:-18-05-2021 11:06:19.511

* Generated By HTESEVAARTH

https:/htesevaarth.maharashtra.gov.in/ifms.htm?actionFlag=renartService & renartCada=SN0NATNPn 10 NA~e. 7
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Criterion VI : Governance, Leadership & Management

D'}gq 23 1
| (DBDHERNMM7301) 0 |
[SAWAITYAN] BADMA ‘ | |
¥ | AKL/7491 |RUPESH 1523001 9 000 | | |
F P ; Y |
s | | (0BDHERRSF7201) o 5 : 'l " e
F— |
. L |SHINGADE AJAY 130400 i[ IL |
20 |AKL/7859 | PREMDAS 5500 o ‘ s |
| (OBDMEAPSMBOD1 ) - : ¥ : | il » =l
—— ‘ ‘

Verification Time:-18-05-2021 11:05:42.596

T fenerated By MTTSEVAARY I
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Criterion VI : Governance, Leadership & Management

GPF

( A (,7 P.» Page 1
Schedule showing the Subscriptions and Refgnd of the GPF for following Government Servants
’ From Major Head 8009
7or the Month of May 2021 Treasury : AMRAVATI ,DISTRICT TREASURY OFF
AG Office : A, G. Mumbai i
l(‘l:sr\;tigisgg:;;‘ice : Smt. Radhadevi Goyanka Mahila Mahavidyalaya, Akola
\ Pay/DA
[ Account | Name of Govt. Servant Arr |GPF Refur{d Cur
@o. No. (Employee Code) Pay-DP| Subs | Merge |Arr[Amount|Inst/Tot.Inst| Total [Remar
‘ BORWANKAR NANDINI
| 1 |AKL/2007|MADHAVRAO AU S A | o (B 0/0 1,300
z (06DHENMBF6401) O [
§ GOKHALE SUSHAMA 23300
| 2 |AKL/2130|SHRINIWAS o | 2000 0 0 0 0/0 2,000
l (06DHESSGF6405)
\ TOSHNIWAL MAHESH 19030
} 3 |AKL/2752|SHIVNARAYAN o 1,200 0 0 0 0/0 1,200
: (06DHEMSTM6801)
2 GONDANDE NARESH 204700
4 |AKL/3008 LALJI(06DHENLGM6402) o |12000 o 0 0 0/0 12,000
W,
5 |AKL/3010 (Ré\éD,fEDAEAQ’:é’;SIIfSHOK 22520 112,000 B0l 0" | o 0/0 12,000
PITHLOD MADHURI 13990
6 |AKL/3022|SUDHAKAR 5 1,000 0 0 0 0/0 1,000
(06DHEMSPF7202)
7 |AKL/6203 ?ﬁgﬁéﬂa’g?é?o‘i‘)‘nv 1980700 11,6000 o |o]| o 0/0 11,600
RUMALE CHARUSHILA | g, 000
| 8 |AKL/6204|RAJESHWAR o |10.600( © 0 0 0/0 10,600
‘ (06DHECRRF6401)
w BANG SHALINI ATUL 147900
|9 |AKU/B205| (o entiEcABE7201) o |t0.000 © 0 0 0/0 10,000
PANDE DHANSHREE 162300
10 |AKL/6268|VASANTRAO o | 9000 0 0 0 0/0 9,000
5 (06DHEDVPF6401)
AMBHORE ARCHANA
<Y 11 |AKu/6269|MADHAY 58300 10,0000 0o [o]| o 0/0 10,000
(06DHEAMAF7101)
SUPALKAR PANDURANG |, 0 00
12 |AKL/6468|RAMKRISHNA o |5.000[ o0 0 0 0/0 15,000
(06DHEPRSM6101)
NITNAWARE RAJESH 01100
13 |AKL/6469|SUKHDEO o | 7,000 0 0 0 0/0 7,000
(06DHERSNM7201)
PATIL UMESH PANDIT 98200
14 |AKL/6470| en e ppM7501) o |5800 0 0 0 0/0 5,800
MANMOTHE NARENDRA e .
15 |AKL/7019|SHRIPATRAO o | 9000 0 0 0 0/0 9,000
(06DHENSMM7401)
BHATTI LALIT 143600
16 |AKL/7368|GOVINDBHAI o | 8500 0 0 0 0/0 8,500
(06DHELGBM7601)
KHAIRE VINOD BHIVAJI |143600 0 S0 o
17 |AKL/7369 | (06DHEVBKM7801) o | 8RR 0 e 300
MUNDRE RAVINDRA 8,700 | 0 0 0 0/0 8,700
18 |AKL/7370| 00 n VANRAG 147900| & '
https://htesevaarth.maharashtra.gov.in/ifms htm?actionFlag=renortService&renartCada=S00n010&0 10 A
S —
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Criterion VI : Governance, Leadership & Management

Pag

Name of Govt.
Account Servant Lar/oR

r’No No £ Arr  |GPF|Refund Cur
el 180, - _|(Employee Code) |Pay-DP| Subs Merge |Arr [Amount|Inst/Tot.Inst| Total |[Rei
INGLE BHIKANRAO

21 |AKL/7860 |SHANKARRAO 1870300 13000 = 0- 2o log 0/0 11,000
(06DHEBSIM6101)

PANDE AMBADAS
22 |AKL/7989 |BHASKARRAO | 120600

(06DHEABPM6603)|  ©

8,000 0 0 0 0/0 8,000

\TOTAL
) 1,76,700 0 1,76,700

tl‘otal Deduction In Words (" ): One Lakh Seventy Six Thousand Seven Hundred Only.

CERTIFICATE
Certified that I have personally verified the correctness of the details in this schedule and they are found correct.

J Dated :18/5/2021

Incharg

ML e G
Smt. Radhadevi mm&%&%aya,

For use of Audit Office
Date of Encashmment :

1.Certified that the name, ts of individuals deductions & the total shown in column (7) have been checked by reference to the

vide. paragraph 224 of the Audit Manual.

2.Certified that the rates of pay as shown in column(3) have been verified with the amounts actually drawn in the bill.

Dated :18/5/2021
Initials of the Auditor

Portion for Treasury Office
Treasury Voucher No. and Date
J Challan no. and Date

Treasury Officer / Pay & Accounts Of
VERIFICATION TIME :18-05-2021 11:05:29.998

**xxx%%End of Report*****xx

Verification Time:-18-05-2021 11:05:42.800

* Generated By HTESEVAARTH

https://htesevaarth.maharashtra.gov.in/ifms.htm?actionFlag=reportService& renartCada=snnnntne- -
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Criterion VI : Governance, Leadership & Management

’D ¢ P_g Page 1 «
FORM-2 (Regular)
7
"> Bill Group: Bill Group For Scheme IA.1-GRANT TO NON-GOVT. A v
5 p For Scheme - ARTS , SCIENCE, COMMERCE ,LAW )
B.ED COLLEGES 7 e m;th

Year: 2021-2022

(As referred to in para no. 14,1 5,17 & 28 of Government Resolution, Finance Department,No. CPS 1007/18/SER-4,dated 7 July,2007)

‘Schedule Showing Employer's contribution towards Tier 1 of the New Defined Contribution Pension Scheme

Name of Office: Smt. Radhadevi Goyanka Mahila Mahavidyalaya, Akola

Name of DDO/Code No.:Incharge HM, Smt. Radhadevi Goyanka Mahila Mahavidyalaya, Akola

For the Month of May 2021
Region/Treasury/Sub-Treasury Code:6101

06610100055

r Name of
Employee

Pension Account No.

Period

From

To

Basic Pay
(Rs.)

D.P.
(Rs.)

D.A./7PC
D.A. (Rs.)

+ DP + DA) Rs.

Contribution
Under Tier-1
10% of (Basic
Remarks

ANIL PRALHAD
| NIMBALKAR

APNM7600144

01/5/2021

31/5/2021

89,800.00

0.00

15,266.00

10,507.00

ANUP
GOVERDHAN
| |sHARMA

AGSM7600147

01/5/2021

31/5/2021

87,200.00

0.00

14,824.00

10,203.00

W

[|3 |ASHISH JAIRAM
i MUTTHE

066101002205AIMM8901A

01/5/2021

31/5/2021

59,400.00

0.00

10,098.00

6,950.00

{4 |HARSHADA
SHRIKANT
WADHONE

HSWF6600143

01/5/2021

31/5/2021

89,800.00

0.00

15,266.00

10,507.00

{|s |NIBHA
SHANTILAL
UPADHYAY

NSUF7200139

01/5/2021

31/5/2021

95,300.00

0.00

16,201.00

11,151.00

NITIN
DNYANDEO
CHAUDHARI

066101002205NDCM8101B

01/5/2021

31/5/2021

59,400.00

0.00

10,098.00

6,950.00

|7 |PAVAN DINKAR
MAHAJAN

066101002205PDMM8701]

01/5/2021

31/5/2021

59,400.00

0.00

10,098.00

6,950.00

8 |PRAMILA
SHEHRAO
BORKAR

PSBF7100152

01/5/2021

31/5/2021

79,900.00

0.00

13,583.00

9,349.00

(e}

RAMKRISHAN
GANPATLAL
BAHETI

RGBM7900141

01/5/2021

31/5/2021

89,800.00

0.00

15,266.00

10,507.00

j1

o

RUPA ZABULAL
GUPTA

066101002205RZGF8001P

01/5/2021

31/5/2021

59,400.00

0.00

10,098.00

6,950.00

o
b

SANJAY TRIMBAK
VITE

STVM8700149

01/5/2021

31/5/2021

87,200.00

0.00

14,824.00

10,203.00

|12 | SHWETA
PRIYADARSHI

MENDHE

SPMF8300151

01/5/2021

31/5/2021

89,800.00

0.00

15,266.00

10,507.00

SMITA
RAMESHWAR
DEWAR

i|13

066101002205SRDF8401P

01/5/2021

31/5/2021

59,400.00

0.00

10,098.00

6,950.00

SONAL
TULJARAM KAME

066101002205STKF8201G

01/5/2021

31/5/2021

64,900.00

0.00

11,033.00

7,594.00

| 15 | SUMEDH
i| |BABURAO SAGNE

SBSM7900148

01/5/2021

31/5/2021

87,200.00

0.00

14,824.00

10,203.00

1 SWAPNIL RAJESH
il INGOLE

066101002205SRIM9401S

01/5/2021

31/5/2021

59,400.0Q

0.00

10,098.00

6,950.00

VIDHYA
’ DHARMESH
DHRUVE

VDDF7900142

01/5/2021

31/5/2021

89,800.00

0.00

15,266.00

10,507.00

VIJAY
RADHAKRISHNA
ALSI

VRAM7500150

01/5/2021

31/5/2021

89,800.00

0.00

15,266.00

10,507.00

VINOD
| BABUSING
f CHAVAN

{19

VBCM7500146

01/5/2021

31/5/2021

98,200.00

0.00

16,694.00

11,490.00

L

tps://htesevaarth.maharashtra gov in/ifme htm%antinnElan—eamn=tf-n it 0

o |

o

—-—. s = it
v
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Criterion VI : Governance, Leadership & Management

VSCM7800140 \ousnou\susnoulsg,eoo.oo \ 0.00 \ 15,266.00 \ 10,507.00 \

/
Total Amount of Employee's Contribution - Head Of Account 8342- other Deposits, 117 -
| Government Employee's Defined Contribution Pension Scheme (02)(01)- Defined Contribution

1,85,442,00

H\ Pension Scheme,Government Employee's Contribution Tier- 1(8432-508-1),32-Contributions
|| Add - Employer's contribution(not applicable in case of Government Employees)Head of 0.00
|| Account 8432-Other Deposits, 117-Government Employees Defined Contribution Pension
| scheme
':.iGrand Total 1,85,442.00
Verification Time:-18-05-2021 11:09:11.250
* Generated By HTESEVAARTH
PRINZIPAD
nka
_‘- fadhadev! Gos:
tor Womal.
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Criterion VI : Governance, Leadership & Management

LIC schemes auto debit is done through the college.

Smt. Radhadevi Goenka College for Women, Akola

Last Five years LIC & GSLI.

Sr. No. Year LIC Yearly Amount. |GSLI Yearly Amount.
2 3 4

1 2015-16 1952536 424776

2 2016-17 1905548 326015

3 2017-18 1781022 646685

- 2018-19 1693487 881035

L 5 2019-20 1692519 410682
Total 9025112 2689193

PRANCIPAL

«t. Radhadevl Goenka Collag»
{or Woman. AXOLA

INTERNAL QUALITY ASSURANCE CELL SMT. RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA .



Criterion VI : Governance, Leadership & Management

LIC (Life Insurance Coorperation)

CRKOLA 7
o PIN CODE: #4401 At
\“‘AT‘A o
'EuE FOR WONEN B
-VA\IQ § & v > “~_t /!::1) ,;Q 511, l
ATHPOSTOIDT: AKGLA Ge400) : ; ﬂ’\"\”’ d,, ')/é) Z
“n CO0E ND 3?35797000 sUB ?A'CDDE ﬂd S .2 : i . N - nue Month
"OLer o . Full Name . In’sy,t‘ﬂ;l_neﬁt Amoint  Total Premium
___________ Premfup of GoTR* " (incx of GST)
I OBLIDIOASS  ANBADAS BHASKARRAO PANDE i ‘ 3263¢oqi_ :

SISV UIALA RAILY. BAJPAT .

§11350972  GANESH SHRIDHAR KULAT

SRR oot s
971513338 gwpane ZHASKARRAS gggbgb
FEISSSIT - SHRL. RAVINDRA NARAVANRAD WNORE
FEISTISET  SAL PRITHVIRAD ISHARSLNGH .

FUSIITE VANDANA HENANT PIMPALKHARE

ELVSSSTEE  CRARUSHILA RAJESHEARSA RUMALE

EUESLIED KU YOGESHRANT RADRAORAD ANBHORE

821693131 BHATTI

& BISO6513  SHRL. PANDURRNG mxausmvsumm
00T SRILRATESK SUKKDEVRAD uxmme |

E2TI0NI5 KU RADHURL OANODAR YERMULE
o4 Totals C/F : 16 684700

"* 557 rate is charoed as oer GO instructions whrs|

)

INTERNAL QUALITY ASSURANCE CELL SMT. RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA .



Criterion VI : Governance, Leadership & Management

" b e i i e S B ST
‘e Rl ¥ e
R i it VB i
“

N mr ﬁ%?

;g \nﬁnc’vk‘ v :
0.6, COLLEGE FOR ; %
HRY ngpUR D D wo”{'\ ; wy !

TR0 akoL 4 “@w; 5 s i iy v

1B mAARe
) \

SUB A CODE W0 ' St i Nanthe 08FI000 -

lnmnmt Amount rmr mniut um Gode mx tof
Preaiis  of ssr“ wm of G87)

..................... pRpe— SG D

Feae |

EUUI0362) SRI VASANTA RANDAS PINIARKAR ey 53'5.;06 4 LA
FITT03631 GHRI MANOKAR PUNDLIKRAO Sl o j :m‘;h: § SH0 00PmIT . T 3
FUNSSREUNESK PMDIT BATIL e ERETTHTY o
ETIT0E09T AU VANDANA HEWANT Pimtxméa-._ N g Cogseee v no&tmt:"“
EITI0LER0  SUDHAKAR MAROTL mhu; 4 ? 15 " "'»1_51‘96.50&»;; e m«r -
o ?;;26{;@&:&:‘:' oo Z‘ﬂmr il
ORISR SRLUALTY SOVINORMABNTTE s R I s

"T03370 SRI.LALIT GOVINOBHAI SRATII:

23

-

>

"
5
e
>
bl
-

LAMIT GOVINOBMAT BHTTL zz#ioo L AR
ISEE ST BATESH SUKHOEO NITMARE MBI s
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Group Insurance of Teaching and Nonteaching Staff

G |

4 ol e

Bharatiya Sewa Sadan Sooety s Off (0724) 2450905, 2458748
Al Ered) MIHT Ay TEifAETey sipe
Smt.Radhadevi Goenka College for Women

_ Akola-444001
= Ref No qm /2/

I'he Branch Manager,

P.& Gul.Department,

L.LC. of India Divisional Office.
JEEVAN PRARASH

Ist floor Near Dafrin Hospital,
Shrikrishna peth,

AMRAVATIE 444601

b 24/0//20?’

Subject :- Group Saving Linked Insurance Scheme Policy Master No0.21676
Sir
With refemnce to above ,we are enclosing herewith D.D NoA 564 )Qlulcd sk for Rs.4056/-
R four thousand fifty six only)
slongwith list of the staff member towards the amount of G.S L.I. Deduction for the month of March-2021 paid in Apnil 2021
Please acknowledge the official stamped receipt for the record
Thanking you
Yours,
L5657
Incl - DD No-daes93 (Bank of Maharashtra)

OrPEIRITIFAY

;\}\;04%[“ of the Staff Member  [Designati Premium T Racladevl Goenka Collegs
& C or Wemen, AKOLA
| I
_l|shn N1 Gondane Asso.Professor 287
! 2[Miss C R Rumale Asso Professor 287
[ 3{Mrs. U A Deshmukh Asso. Professor 287
~ 4Mrs DV Pande Asso.Professor 287
3|Mrs VS Thakare Jr College Teacher 146
6/Shn V M Katre Jr College Teacher 146
7|Mrs Jaishn Band Jr.College Teacher 146
§/Shri V.G Bawaskar Jr.College Teacher 146
| 9|Miss N M Borwankar Jr.Clerk 146
[ 10/Shri M.S Toshniwal Jr.Clerk 146
11|{Miss. M.D. Yermule Jr.Clerk 146
| 12]MrsSS Gokhale Asstt Librarian 146
13{Shn G.S Kulat Lib. Attdt 68
14{Shn S.R.Sharma Lib.Attdt. 68
15{Shr G.R Pinjarkar Lib Atdt. 68
16/Mrs.V.H Pimpalkhare Lab.Attdt 68
| 17{Shn P 1.Rajput Lab. Attdt 68
| 18{Shn S.V.Mawale Peon 68
T 19]Mrs K S Sharma Lab Attdt 68
[ 20[Mrs K A Pande Lib. Audt 68
[ 21| Miss R R Kohe Peon 68
[ 22|Shri V. A Solanke Lib.Attdt 68
23(Mrs S V Tale Lib.Audt. 68
24[Shn N_J.Ratnaparakhi Lib. Audt. 68
25[Shri N.M.Sabale Peon 68
26/Shn R-M Dixit Peon 68
27|Shri R G Baheti Librarian 287
28(Dr Mrs. A A Rajwade Proft 287
29(Dr.A B.Pande Asstt Prof 146
30/Shni A P Jatale Peon 68
Total Rs. 4056
INQIPAD
2 8 e
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Reimbursement of Medical bills

SENIOR COLLEGE
01-Apr-2015 - 31-Mar-2016
FROM 01-Apr-2015 - 31-Mar-2016
Ledger of SALARY NON-TEACHING,MEDICAL REIMBURSEMENT

Date Particulars Debit Credit Balance
01-Apr-2015
OPENING BALANCE 0.00 Dr
15-Apr-2015
BANK OF MAHARASHTRA 4,688.00 4,688.00 Dr
BW 273 Chq. No.: 13727 Medical
i Reiumbursement to Mrs.
S.S.Gokhale
CLOSING BALANCE ~ 468800 Dr
4.688.00 0.00
—

SENIOR COLLEGE
01-Apr-2015 - 31-Mar-2016
FROM 01-Apr-2015 - 31-Mar-2016
Ledger of SALARY TO TEACHING,MEDICAL REIUMBURSEMENT

Date Particulars Debit Credit Balance
01-Apr-2015

OPENING BALANCE 0.00 Dr
15-Apr-2015

BANK OF MAHARASHTRA 189,121.00 189,121.00 Dr

BW 273 Chg. No.: 13727 Medical
Reiumbursement of Dr.
Pande 102867, Dr. Gondane
Rs. 9738/-, Mr Sagane Rs.
76516

CLOSING BALANCE 189,121.00 Di

189,121.00 0.00

INTERNAL QUALITY ASSURANCE CELL SMT. RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA .
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SENIOR COLLEGE
01-Apr-2016 - 31-Mar-2017
FROM 01-Apr-2016 - 31-Mar-2017
Ledger of SALARY TO TEACHING,MEDICAL REIUMBURSEMENT

Date Particulars Debit Credit Balance
01-Apr-2016
~ OPENING BALANCE 0.00 Dr
20-Apr-2016

BANK OF MAHARASHTRA 280,207.00 280,207.00 Dr
BWe 162 Chq. No.. 19202 :

Mrs.Dhruv,Dhore,Baheti,
07-May-2016

BANK OF MAHARASHTRA 31,326.00 311,533.00 Dr
Chqg. No.: 19216 Shri Aja
e P Shingade 2
24—Nov-2016__
181,556.00 493,089.00 Dr
Jav 918 Shri Anup Sharma,Medical

Reiumbursement
22-Mar-2017

66,372.00 559,461.00 Dr
Jv  aoe Mrs N.S Upadhyay, Shri
Sagane
CLOSING BALANCE ) 559,461.00 Di
559,461.00 0.00
o e INSESE N e Ui
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SENIOR COLLEGE
01-Apr-2016 - 31-Mar-2017
FROM 01-Apr-2016 - 31-Mar-2017
Ledger of SALARY NON-TEACHING,MEDICAL REIMBURSEMENT

Date Particulars Debit Credit Balance
01-Apr-2016 3
OPENING BALANCE 0.00 Dr
20-Apr-2016
BANK OF MAHARASHTRA 25,020.00 25,020.00 Dr
BW 191 Chg. No.: 19202 Shri S.R.
Sharma
07-May-2016
BANK OF MAHARASHTRA 23,457.00 48,477.00 Dr
BW 776 Chq. No.: 19217 Shri P |
Rajput
22-Mar-2017
73,261.00 121,738.00 Dr
v 929 Shri A.B.Chauhan,Mrs
CLOSING BALANCE 121,738.00 Di

121,738.00 0.00
i %

INTERNAL QUALITY ASSURANCE CELL SMT. RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA .



Criterion VI : Governance, Leadership & Management

SEROR OOLLEGE
O1-Kgn- 2017 - 31-Maw-20 58
FROM, O 1R - 2057 - 31 Nar-20 18
Ladper of SELERY TO TERCHING VEDICAL SEIUNBURSEMENT

I L .
Disie Particilars Diskit Cradit Balancs
O-Apr-2017

OPENING BALANCE 1663 DF
10-Apt-2017

BANK OF MAHARASHTRA 4981500 9618 A0 DF
aw 20g Chg Mo 22774 Wedical

Reigmburaemer
28-Mar-2018

3593600 3555

N a5y Vide chno 022218.70 Shri

4 P Nimbhalkar

CLOBING BALANCE 8555100 O

8555100 Qo0

SENIOR COLLEGE
/ 01-Apr-2017 - 31-Mar-2018
FROM 01-Apr-2017 - 31-Mar-2018
Ledger of SALARY NON-TEACHING,MEDICAL REIMBURSEMENT

Date Particulars Debit Credit Balance

01-Apr-2017

OPENING BALANCE 0.00 Dr

BANK OF MAHARASHTRA 35818.00 35,818.00 Dr
3 the month of

BW 631 Chg. No: 22884 For

November 2017
26-Mar-2018 :
T o R 68,259.00 104,077.00 Dr

i 022919 Mrs S.S.Gokhale
N 659 Vide ch.no. O
28725/-Mr.GSKulat
; CLOSING BALANCE .3 104,077.00 D
; 104,077.00 0.00

INTERNAL QUALITY ASSURANCE CELL SMT. RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA .
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SENIOR COLLEGE

O1-Apr-2018 - 31-Mar-2019
FROM O1-Apr-2018 - 31-Mar-2019

Ledger of SALARY NON-TEACHING MEDICAL REIMBURSEMENT
Date Particulars Debit Credit Balance
O1-Apr-2018
OPENING BALANGE 0.00 Dr
26-Sep-2018
© BANK OF MAHARASHTRA 34,551.00 34.551.00 Dr

BW 704 Chq. No.: 30199 Medical
Reiumbursement of Shri Wadegaonkar

CLOSING BALANCE

34,551.00 Di

34,551.00 0.00

SENIOR COLLEGE

01-Apr-2018 - 31-Mar-2019
FROM 0 1-Apr-2018 - 31-Mar-2019
Ledger of SALARY TO TEACHING,MEDICAL REIUMBURSEMENT

Date Particulars ‘ ¥ Debit Credit Balance
01-Apr-2018
OPENING BALANCE 0.00 Dr
30-Mar-2019
71,411.00 71,411.00 Dr
JV 1063 To Smt. KM.Muley
CLOSING BALANCE

7141100 D

71,411.00 0.00
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SMT.R.D.G.COLLEGE FOR WOMEN,AKOLA (SR.)
MURTIZAPUR ROAD
AKOLA

SALARY TO NON TEACHING,MEDICAL REIUMBURSEMENT

Ledger Account

1-Apr-2019 to 31-Mar-2020

: [T A L Page 1
Date Particulars __ Vch Type Vch No. Debit Credit
25-4-2019 Cr BANK OF MAHARASHTRA Payment 51 3,00,000.00
Ch. No. :034177,Paid to Shri A.B.

Wadegaonkar as Medical Reiumbursement

3-10-2019 Cr BANK OF MAHARASHTRA Payment 420 5,443.00
Ch. No. :034251,Paid to R.G.Baheti 11497,
Shni G.R.Pinjarkar 5443

Ny 3,05,443.00
Dr Closing Balance el 3,05,443.00
3,05,443.00 3,05,443.00
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SMT.R.D.G.COLLEGE FOR WOMEN,AKOLA (SR.)
"MURTIZAPUR ROAD,
AKOLA

SALARY TO TEACHING,MEDICAL REIUMBURSEMENT
Ledger Account

1-Apr-2019 to 31-Mar-2020

Page 1
Date Particulars Vch Type Veh No. Debit Credit
3-10-2019 Cr BANK OF MAHARASHTRA Payment 420 11,497.00
Ch. No. :034251,Paid to R.G.Baheti 11497,
Shri G.R.Pinjarkar 5443
14-2-2020 Cr BANK OF MAHARASHTRA Payment 775 64,678.00
Ch. No. :041932,Paid to Dhanashree V
Pande as Medical Reiumbursement <
76,175.00
Dr Closing Balance . 76,175.00
Sz 76,175.00 76,175.00

(\/{ed(‘cd} fcl'umfswfﬁfw _/_(O(C&f'(/;%

v R 2q0 )
pr. N éom{qm 20”8/,

e

Enceshrment  leqye.
it A B clauben 3374/ ¢
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LTC

SENIOR COLLEGE

01-Apr-2015 - 31-Mar-2016
FROM 01-Apr-2015 - 31-Mar-2016
Ledger of SALARY TO TEACHING LTC

e Particgs | TR LRI el - e
OPENING BALANCE 0.00 Dr
27-May-2015
7,636.00 7,536.00 Dr
Jv 750 Or.R.B. Nistane
CLOSING BALANCE 7,536.00 Di
7,636.00 0.00
s A
50182911
: 48”“ e
N
Teat™f
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LTC-

SENIOR COLLEGE \
01-Apr-2015 - 31-Mar-2016
FROM 01-Apr-2015 - 31-Mar-2016
Ledger of SALARY TO NON TEACHING LTC

Date Particulars Debit Credit Balance
01-Apr-2015
OPENING BALANCE 0.00 Dr
27-May-2015
157,668.00 157,668.00 Dr
Jv 750 Non-teaching Arrears
CLOSING BALANCE 157,668.00 Dr
157,668.00 0.00
(g7 DN
~0[¥ 1
Z
/ 7 [fj i) 5{‘% Z—
neg
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Salary Earners Society
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Achievements to wards of salary earners society members

Smt. Radhadevi Goenka College for Women, Akola

Salary Earners Society

Certificate

This is to certify that following is the consolidated data of the teachers

who are members of the salary earners society and their wards being felicitated

for their achievements by the society.

2016-17
Meeting date 09/08/2017
Sr. No. Satkar Murti (Professor) Sr. No. Satkar Murti (Employee Care)
_ Purva Gajanan Pinjarkar,
1 Dr. R. S. Nithaware, Ph. D 1
B.Com. Part 3, 75%
_ Ajinkya Nandkishore Sable,
2 Dr. U. P. Patil Ph. D. 2
10th, 96%
2017-18
Meeting date 14/08/2018
Sr. No. Satkar Murti (Professor) Sr. No. Satkar Murti (Employee Care)
1 Nilima Subhash Sadanshiv, Ph.D.
2 Tejaswini Sunil Mavale, 12th Com, 86%
3 Apoorva Vijay Solanke, 12th Science, 87%
1 Professor No
4 Shreya Mahadev Dambhare, 10th, 96%
5 Rishikesh Ashok Wadegaonkar, 10th, 91%
6 Pratik Ashok Jatale, 10th, 77%
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2018-19
Meeting date 07/08/2019
Sr. No. Satkar Murti (Professor) Sr. No. Satkar Murti (Employee Care)
1 Tejas Nandkishore Ratnaparkhi, 10th, 84%
1 Dr. A. G. Sharma, Ph.D. 2 Maithili Vishal Bavaskar, 10th, 96%
3 Puja Sunil Mavale, B.E., 76 %

2019-20
No function organized due to COVID-19

2020-21
No function organized due to COVID-19
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LEAVE RULES

UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MAG
NEW DELHI - 110002

F.NO. 7-2/2004(PS)
January 14, 2005

The Registrar
All Universities.

Subject:- Leave Rules Prescribed by the UGC for Teachers of the Universities /
Colleges

Dear Sir/Madam,

The Commission vide its Notification dated 24 December, 1998 on revision of pay
scales, minimum qualifications for the appointment of teachers in universities and
colleges, and other measures for the maintenance of standards has laid down service
conditions (including leave rules) for teachers. It may please be noted that while issuing
this notification, it was expected that entire scheme of revision of pay scales, together
with all the conditions attached to it, would be implemented as a composite scheme
without any modifications.

It has now been brought to the notice of the UGC that some of the universities have not
given effect to the Leave Rules prescribed by the UGC as an integral part of the revised
pay scales. For implementation of the Leave Rules, it is necessary for the Universities to
suitably amend the relevant statutes / ordinances / rules / regulations as may be required.
A copy of the Leave Rules is enclosed for your kind reference.

May I request you to kindly confirm if your university has implemented the prescribed
leave rules. In case, your university is yet to implement the revised leave rules, you may
please initiate action for its implementation forthwith. You may also advise the colleges
affiliated to your university to follow the prescribed leave rules. I would appreciate if you
could send me a status on the same. If you require any clarifications from us on this issue,
please feel free to do so.

Yours faithfully,
sd/-

(Ved Prakash)
Secretary
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Encl : as stated above
Copy to:

State Secretaries of Higher Education with the request to ensuring the implementation of
the aforesaid Leave Rules in all the Universities and Colleges in the state.

Addl. Secretary, Department of Secondary and Higher Education, Ministry of Human
Resource Development, Shastri Bhawan, New Delhi — 110002 for his kind information
and necessary action.

sd/-
(Ved Prakash)
Secretary
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Apgendix-V]

Leave Rules Recommended by the UGC for Teachers of
the Universities/Colleges

1. Leave admissible to permanent teachers:
The following kinds of leave would be admissible to permanent teachers

(i) Leave treated as duty, viz.;
Casual leave;
Special casual leave; and
Duty leave

(ii) Leave earned Qy duty, viz.;
Earned leave,
Half Pay leave; and
Commuted leave

(ii)Leave not earned by duty, viz.;
Extraordinary leave; and
Leave not due

(iv) Leave not debited to leave account -

(a) Leave for academic pursuits, viz.,
Study leave; and
Sabbatical leave/Academic leave

(b) Leave on grounds of health, viz.;
Maternity leave

Quarantine leave

The Executive Council/Syndicate may, in exceptional cases, grant for the
reasons to be recorded, other kinds of leave, subject to such terms and
conditions as it may deem fit to impose.

INTERNAL QUALITY ASSURANCE CELL SMT. RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA .



Criterion VI : Governance, Leadership & Management

2. Casual Leave

(i) Total casual ieave granted to a teacher shall not exceed eight days in
an academic year.

(ily Casual leave cannot be combined with any other kind of leave except
special casual leave. It may be combined with holidays inciuding

Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave.

3. Special Casual Leave

(i) Special casual leave, not exceeding ten days in an academic year,
may be granted to a teacher:

(a) To conduct examination of a university/Public Service Commis-
sion/board of examination or other similar bodies/institutions; and

(b) To inspect academic institutions attached to a statutory board,
etc.

NOTE:

(i) In computing the ten days' leave admissibie, the days of actual
journey, if any, to and from the places where activities specified above,
take place, will bs excluded.

(i) In addition, special casual leave to the extent mentioned below may
also be grantéd;

(a) to undergo sterlization operation (vasectomy or salpingectomy)
under family welfare programme. Leave in this case will be restrictsd

to six working days; and

(b) to a female teacher who undergoes non-puerperal sterlization.
Leave in this case will be restricted to fourteen days.
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(ii)) Special casual leave cannot be accumulated, nor can it be combined
with any other kind of leave except casual leave. It may be granted
in combination with holidays or vacation.

4. Duty Leave
() Duty leave may be granted for :

(a) Attending conferences, congresses, symposia and seminars on
behalf of the university or with the permission of the university;

(b) delivering lectures in institutions and universities at the invitation
of such institutions or universities received by the university, and
accepted by the Vice Chancellor;

(c) working in another Indian or foreign university, any other agency,
institution or organisation, when so depuied by the university;

(d) participating in a delegation or working on a committee appointed
by the Government of India, State Government, & University Grants
Commission, a sister university or any other academic body, and

(e) for performing any other duty for the university.
(if) The duration of leave should be such as may be considered neces-
sary by the sanctioning authority on each occasion;

(ili) The leave may be granted on full pay. Provided that if the teacher
receives a fellowship or honorarium or any other financial assistance

beyond the amount needed for normal expenses, he/she may be
sanctioned duty leave on reduced pay and allowances; and

(iv) Duty leave may be combined with earned leave, half pay leave or
extraordinary leave.
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5. Earned Leave
() Earned leave agmissible to a teacher shall be :
(a) 1/30th of actual service including vacation; plus

(b) 1/3rd of the period, if any, during which he/she is required to
perform duty during vacation.

NOTE:

For purposes of computation of period of actual service, all periods of
leave except casual, special casual and duty leave shall be excluded.

(i) Earned leave at the credit of a teacher shall not accumulate beyond
300 days. The maximum earned leave that may be sanctioned &t a
time shall not exceed 60 days.. Earned leave exceeding 60 days
may, however, be sanctioned in the case of higher ~tudy, or training,
or leave with medical certificate, or when the entire leave, or a portion
thereof, is spent outside India.

Note - 1.

When a teacher combines vacation with earned leave, the period of
vacation shall be reckoned as leave in calculating the maximum amount
of leave on average pay which may be included in the particular period
of leave. '

In case where only a portion of the Isave is spent outside india, the grant
of leave in excess of 120 days shall be subject to the condition that the
portion of the leave spent in India shall not in the aggregate exceed 120
days.
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Note - 3.

Encashment of earned leave shall be allowed to non- vacation members
of the teaching staff as applicable to the employees of Central/State
Governments.

6. Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for
each completed year of service. Such leave may be granted on the basis
of medical certificate from a registered medical practitioner, for private
affairs or for academic purposes.

NOTE:

A "completed year of service" means continuous se-vice of specified
duration under the university and includes periods of absence from duty
as well as leave including extraordinary leave.

7. Commuted Leave

Commuted leave, not exceeding half the amount of half pay leave due,
may be granted on the basis of medical certificate from a registered
medical practitioner to a permanent teacher subject to the following
conditions:

(i) Commuted leave during the entire service shall be limited to a
maximum of 240 days;

(i) When commuted leave is granted, twice the amount of such leave
shall be debited against the half-pay leave due; and

(ili) The total duration of eamed leave and commuted leave taken in
conjunction shall not exceed 240 days at a time. Provided that no
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commuted leave shall be granted under these rules unless the
authority competent to sanction leave has reaason to believe that the
teacher will return to duty on its expiry.

8. Extraordinary Leave
() A permanent teacher may be granted extraorainary leave when:
(8) No other leave is admissible; or

(b) No other leave is admissible and the teacher applies in writing
for the grant of extraordinary leave.

(i) Extraordinary leave shall always be without pay and allowances.
Extraordinary leave shall not count for increment except in the follow-
ing cases:

(a) Leave taken on the basis of medical certificates:

(b) Cases where the Vice Chancellor/Principal is «atisfied that the
leave was taken dup to causes beyond the.control uf the teacher,
such as inability to join or rejoin duty due to civil commotion or-a
natural calamity, provided the teacher has no other kind of leave to
his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or
fellowship or research-cum- togching post or on assignment for
technical or academic work of importance.

(iii) Extraordinary leave may be combined with any other leave except
casual leave and special casual leave, provided that the total period
of continuous absence from duty on leave (including periods of
vacation when such v'acation is taken in conjunction with leave) shall
not exceed three years except in cases where leave is taken on
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medical certificate. The total period of absence from duty shail in no
case exceed five years in the full working life of the individual.

(iv) The authority empowered to grant leave may commute retrospective-
ly periods of absence without leave into extraordinary leave.

9. Leave Not Due

() Leave not due, may, at the discretion of the Vice ChancdorlPrindpd.
be granted to a permanent teacher for a period not exceeding 360
days during the entire period of service, out of which not more than
80 days atatime and 180 days in all may be otherwise than on medical
certificate. Such leave shall be debited against the half-pay leave
earned by him/her subsequently.

(i) ‘Leave not due’ shall not be granted unless the Vice Chancellor/Prin-
cipal is satisfied that as far as can reasonably be foreseen, the tesicher
will return to duty on the expiry of the leave and earn the leave granted.

(iii) A teacher to whom ‘leave not due’ is granted shall riut be permitted
to tender his/her resignation from service so long as the “abit balance
in his/her leave account is not wiped off by active service, or he/she
refunds the amount paid to him/her as pay and allowances for the
period not so earned. In a case where retirement is unavoidable on
account of reason of ill health, incapacitating the teacher for further
service, refund of leave salary for the period of leave still to be earned
may be waived by the Executive Council.

Provided further that the Executive Council may, in any other excep-
tional case waive, for reasons to be recorded, the refund of leave
salary for the period of leave still to be earned.

10. Study Leave

() Study leave may be granted after a minimum of 3 years of continuous
service, to pursue a special line of study or research directly related
to his/her work' in the university or to make a special study of the
various aspects of university organisation and methods of education.
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The peid period of study leave should be for 3 years, but 2 years may
mmmunm.wwmmm.um
hmwwunpubdbymnmd\m. Care
should be taken that the number of teachers given study leave, does
not exceed the stipulated percentage of teachers in any department.
_ Provided that the Executive Council/Syndicate may, in the special
circumstances of a case, waive the condition of three years service
being continuous.

Ewm:lnmmmmmmhmm,memaumm
apouonmonprobaﬁonorongagodasareswchuuw\tmy
be reckoned provided -

(a) the person is a teacher on the date of the application; and
(b) there is no break in service.

(i) Study leave shall be granted by the Executive Councll/Syndicate on
the recommendation of the concerned Head of the Dc~artment. The
leave shall not be granted for more than three years in one spell, save
in very exceptional cases in which the Executive Cour "/Syndicate
is satisfied that such extension is unavoidable on academic grounds
and necessary in the interest of the university.

(iii) Study leave shall not be granted to ateacher who is due to retire within
five years of the date on which he/she is expected to return to duty
after the expiry of study leave.

(iv) Study leave may be granted not more than twice during one’s career.
However, the maximum of study leave admissible during the entire
service should not exceed five years.

(v) No teacher who has been granted study leave shall be permitted to
alter substantially the course of study or the programme of research
without the permission of the Executive Council/Syndicate. When the
course of study falls short of study leave sanctioned, the teacher shall
resume duty on the conclusion of the course of study unless the
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previousapptovalofmaomcwmwdimwmm
period of shorttall as ordinary leave has been obtained.

(vi) (8) Subject to the provisions of sub-clauses (vii). and (vii) below, study
leave may be granted on full pay up to two years extendable by one
year at the discretion of the university.

(viiiThe amount of scholarship, fellowship or other financial assistance
that a teacher, granted study leave, has been awardéed will not
preciude his/ner being granted study leave with pay and allowances
but the scholarship, etc., so received shall be taken into account in
determining the pay and aliowance on which the study leave may be
granted. The Foreign scholarship/fellowship would be offset against
pay only if the fellowship is above a specified amount, which is to be
determined from time to time, based on the cost of living for a family
in the country in which the study is to be undertaken. In the case of

an Indian fellowship, which exceeds the salary of the teacher, the
salary would be forfeited.

(viiBubject to the maximum period of absence from duty on leave not
exceeding three years, study leave may be comb. ~d with earned
leave, half-pay leave, extraordinary leave or vacation, provided that
the earned leave at the credit of the teacher shall be availed of at the
discreation of the teacher. A teacher who is selected to a higher post
during study leave, will be placed in that position and get the higher
scale only after joining the post.

(ix) A teacher granted study leave shall on his/her return and re-joining
the service of the university may be eligible to the benefit of the annual
increment(s) which he/she would have sarned in the course of time
if he/she had not proceeded on study leave. No teacher shall
however, be eligible to receive arrears of increments.

(x) Study leave shall count as service for pension/contributory prowqont
fund, provided the teacher joins the university on the expiry of his/her
study leave.
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(mmmmw-mmmmwummn
case it is not avalled of within 12 months of its sanction.

Wummmwmmmwmm.m
tudnrmay.qptyno-hforwchm.

(W»WMMWMM‘MMIMM
he/she shall serve the university for a continuous period of at least
mmmwummmwodmnmmmmgm
after expiry of the study leave.

(xiiipAfter the leave has been sanctioned, the teacher shall, before availing
himself/herself of the leave, execute a bond in favour of the university,
binding himself/herself for the due tulfiiment of the conditions laid
down in sub-clause (xiii) and (xiv) above and give security of immov-
able property to the satistaction of the Finance Officer/Treasurer or a
fidelity bond of an insurance company or 8 guarantee by a scheduled
bank or furnish security of two permanent teachers for the amount
which might become refundable to the university in ~~cordance with
sub-clause (xiv) above.

(xiv) The teacher shall submit to the Registrar, six monthly reports of
progress in his/her studies from his/her supervisor or the Head of the
Institution. This report shall reach the Registrar within one month of
theexplryofovorysixmonthsoftm:tudyloavo. If the report does
not reach the Registrar within the specified time, the paywhent of leave
salary may be deferred till the receipt of such report.

11. Sabbatical Leave/Academic Leave

() Permanent, whole-time teachers of the university who have com-
pleted seven years of service as Lecturer Selection Grade/Reader or
Professor, may be granted sabbatical leave to undertake study or
research or other academic pursuit solely for the object of increasing
their proficiency and usefuiness to the university and higher education
system.
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(i) The duration of leave shall not exceed one year at a time and two
years in the entire career of a teacher.

(ili) A teacher who has availed himself/herself of stydy leave, would not
be entitied to the sabbatical leave. '

Provided further that sabbatical leave shall not be granted until after
the expiry of five years from the date of the teacher's retun from
previous study leave or any other kind of training programme.

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay
and aliowances (subject to the prescribed conditions being fulfilled)
at the rates applicable to him/her immediately prior to his/her proceed-
ing on sabbatical leave.

(v) A teacher on sabbatical leave shall not take up during the period of
that leave, any regular appointment under another organisation in
India or abroad. He/she may, however, be allowed to accept a
tellowship or a research scholarship or ad hoc teaching and research
assignment with honorarium or any other form of sistance, other
than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, If

it so desires, sanction sabbatical leave on reduced pay and allowan-

ces. .

(vi) During the period of sabbatical leave, the teacher shall be allowed to
draw the increment on the due date. The period of leave shall also
count as aorvlcoforpurpomofponslon/oontrlbutory provident fund,
pravldodmatthoteadmre]olmmounmnyonunmwum
leave.

NOTE- I'The programme 1o be followed during sabbatical leave shall be
submitted to the univarsity for approval along with the application for grant
of leave.

NOTE- Ii: On return from leave, the teacher shall report to the university the
nature of studies, moud\orotfnrwockmmmndurlmmopododd
leave.
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12. Matemity Leave

() Maternity leave on full pay may be granted to a8 woman teacher for a
period not exceeding 135 days, to be availed of twice in the entire
career. Maternity leave may also be granted in case of miscarriage
Indudingabocﬂm.wb]odtomecondﬁonthatmommmmd
inrupoctofmwawomantead\ermmrwoorbnotmm
45 days, and the application for leave is supported by a medical
certificate.

(i) Maternity leave may be combined with earned leave, half pay leave
or extraordinary leave but any leave applied for in continuation of
maternltyloavomaybognntodnthoroquestbsuppomdbyl
medical certificate.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the
confinement of their wives, provided, the limit is up to two children.

Adoption leave
Adoption leave may be provided as per the rules of the Central Government.
Duty leave

Dutyleavoshouldbogmndsoformondlngmhmuec,DBTm
Whereatoachorlnmdtoshmexporﬂuwmmdmicbodu.w
ment or NGO.

Smt. RADHADEVI GOENKA COLLEGE FOR WOMEN AKOLA, M.S
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Sr.
No.

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

29

Criterion VI

Name of Employees

Dr.
Dr.

Vyas

Rajwade

Mrs. Kulkarni

Mrs. Muley

Dr.

Dhore

Mrs. Kalne

Mr.

Wadhone

Mrs. Jain

Mr.
Mr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Mr.
Dr.
Dr.
Mr.
Dr.
Mr.
Mr.
Dr.

Gadiya
Gondane
Bajpai
Rumale
Dhanashri Pande
Ambhore
Bang
Supalkar
Nitnaware
U.P. Patil
Kamble
Swajiyani
Bhati
Khaire
Mundre
Shingade
Upadhyay
Chapke
Baheti

Dhruve

: Governance, Leadership & Management

Duty Leave

2017-18 2018-19

10

16

16

18

13

11

Year wise Particulars of DL

12

11

22

10

15

38

12

11

13

2019-20 2020-21

12

19

12

Total

10
32

12

43

10

15
27
15
14
36
46
29
14
18
45
21
21
24
34
76
29
32
32
29

10
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30 Dr. A. B. Pande 10 15 2 7 34
31 Mrs. Wadhone 2 6 24 - 32
32 Mr. Nimbalkar 3 29 3 4 39
33 Dr. V. B. Chauhan 7 13 9 7 36
34 Dr. A. G. Sharma 17 10 13 1 41
35 Mr. Sagane 2 42 18 14 76
36 Mr. Vite 11 15 16 3 45
37 Mr. Alshi 3 15 18 1 37
38 Mrs. Mendhe 24 2 33 4 63
39 Miss. Sonal Kame 17 24 6 11 58
40 Mr. Bandkar 5 19 3 - 27
41  Mr. Manmothe - 8 25 7 40
42 Mr. Ingle - 1 1 1 3
43 Miss. Rupa Gupta - - 4 2 6
44 Miss. SmitaDevar - - 1 3 4
45 Mr. Muthe - - - 1 1
46 Mr. Ingole - - 6 4 10
47 Mr. Chaudhary - - - 3 3
48 Mr. Mahajan - - - 1 1
FIP
SR. NO. NAME OF TEACHER FIP DURATION
FROM 70

1 DR. MRS. KAMBLE 30-6-2015 26-06-2017

2 DR. MRS. DHRUV 01-07-2015 30-06-2017

3 DR MR. ALSHI 10-07-2015 09-07-2017

INTERNAL QUALITY ASSURANCE CELL SMT. RADHADEVI GOENKA COLLEGE FOR WOMEN, AKOLA | 51



Criterion VI : Governance, Leadership & Management

Sr. No. Name of Employees Leave Period
From

1 Mr. Baheti 23-05-2014 06-06-2014

2 Mr. U. P. Patil 01-08-2014 15-08-2014

3 Mr. L. G. Bhati 15-04-2014 30-04-2014

4 Mr. Vivek Chapke 03-10-2013 17-10-2013
Financial Support to teaching AND NON TEACHING STAFF MEMBERS

Year 2016-17 | 2017-18 | 2018-19 | 2019-20 | 2020-21
Number 0 0 4 10 3

Days

15

15

15

15
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Leave Encashment
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Criterion VI : Governance, Leadership & Management

PTC Concession

Number of students benefited by government scheme and

Number of students Amount

2061-17 2 535

2017-18 - -

2018-19 - -

2019-20 - -

2020-21 - -
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Recreational Facility

Sports

Yoga
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Criterion VI : Governance, Leadership & Management

Women Friendly Campus

The college being a women college, it has always been promoting the women
empowerment not only for the girl students but also for the female employees of

the college. The women friendly workplace best practices include:

e More female convenors for various committees.
e Anonymous feedbacks.

e Spread awareness.

e Zero tolerance policy for any misconduct against female staff.
e Appreciation of the female staff.

e No gender bias.

e \Women friendly environment.

¢ Vending machines installed.

e Psychological support to all.

e Maternity leaves given.

e Child care leaves given.

e \Women safety ensured etc.
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Housing Facilities

2021-7-21 12:28
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Psychological Support

The college members do provide psychological support to its staff as and when

needed in following ways:

e We understand that mental health is very important and has direct impact
on work efficiency hence it is taken due care of.

¢ Mindfulness, meditation and yoga sessions are being conducted to
promote health.

e Regular communication between the staff and higher authorities to have
a careful environment.

e Promote wellbeing.

e We support to the staff and its family in case of any type of calamity with

them.
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Diwali Snehmilan

VISION LY
nt Of Women Through
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Bhajan Sandhya
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Visit to Seemadoh & Muktagiri

SEEMADOH AND MUKTAGIRI EDUCATIONAL TOUR
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Media Coverage
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